
TENURE TRACK FACULTY POSITION ANNOUNCEMENT 
LABOR	MOVEMENT	HISTORY	AND	LABOR	LAW		

	

The	Labor	Relations	Institute	(LRI),	at	the	College	of	Social	Sciences,	
University	of	Puerto	Rico	(UPR),	Río	Piedras	Campus,	is	searching	for	
outstanding	scholars	to	fill	a	full	time,	tenure	track	Assistant	
Professor	faculty	position	in	the	area	of	Labor	Movement	History	and	
Labor	Law,	to	begin	in	January	2017.		 

Requirements:	 Ph.D.	degree	 in	History	with	 a	 specialization	 in	 Labor	Movement	History.	 It	 is	
desirable	to	have	a	Juris	Doctor	with	evidenced	professional	experience	in	Labor	Law.		All	degrees	
must	have	been	earned	from	a	recognized	or	an	accredited	university.	 	Applicants	must	have	
completed	research	in	Labor	Movement	History,	with	emphasis	in	at	least	one	of	the	following	
contexts:	 Puerto	Rican,	 Latin	American,	North	American	or	 European.	 	 	Must	 have	published	
articles	in	peer	review	journals,	teaching	experience	at	the	university	level,	and	demonstrated	
excellence	in	teaching.		Must	evidence	the	ability	to	work	in	an	interdisciplinary	and	collaborative	
context.		Must	incorporate	educational	technologies	and	student	assessment	in	the	courses	to	
be	taught.		Proficiency	in	Spanish	and	English.	The	candidates	who	qualify	for	the	position	will	be	
required	to	give	an	academic	lecture	and	to	be	available	for	interviews.	

Responsibilities:	Candidates	must	teach	courses	at	the	undergraduate	program	and	at	the	Labor	
Education	program	of	the	LRI,	during	the	day,	evening	and	Saturday	schedule.	Must	be	available	
to	 supervise	 professional	 practices.	 Conduct	 research	 and	 have	 peer	 review	 publications	 in	
his/her	 areas	 of	 expertise;	 develop	 and	 submit	 proposals	 for	 external	 funding;	 contribute	 to	
departmental	 projects,	 as	well	 as	 those	at	 the	College	of	 Social	 Sciences	 and	 the	Río	Piedras	
Campus.	Must	fulfill	all	other	obligations	of	a	teaching	position	at	the	UPR.	The	responsibilities	of	
the	prospective	candidate	are	included	in	the	bylaws	of	the	University	of	Puerto	Rico.	

	
The	deadline	for	receiving	documents	will	be	September	30,	2016.	Candidates	must	send:			1)	a	
cover	letter	describing	his/her	academic	philosophy,	research	vision	and	publication	experience;						
2)	 a	 curriculum	 vitae;	 3)	 a	 copy	 of	 the	 academic	 credentials	 of	 all	 degrees	 earned	 by	 the	
candidate;	4)	evidence	of	his/her	research,	publications	and	creative	work;	5)	 three	 letters	of	
recommendation	to:	

Dr.	Tania	García	Ramos	
	Acting	Director	

Labor	Relations	Institute	(LRI)	
University	of	Puerto	Rico,	Río	Piedras	Campus	

PO	Box	23357	
San	Juan,	P.R.	00931-3357	
lillian.pujols@upr.edu	

	

An	Equal	Employment	and	Opportunities	Employer	M/M/V/	



Published	in	compliance	with	the	University	of	Puerto	Rico	by	laws	as	amended	Certification	160	(2014-2015)	Art.	42	
and	43.		

The	University	of	Puerto	Rico	is	an	equal	employment/affirmative	action	employer 

	

	


