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The Related Entities Certification issued 

by the UPR Governing Board for UPRRP  





 

 

 

 

 

 

 

 

 

Appendix 4  

Trends in school populations and UPRRP 

enrollment 

 

 



APPENDIX 4  SCHOOL POPULATION AND UPR ENROLLMENT - TRENDS 

 

 

Trend in the traditional university age group according to Census numbers. 
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Appendix 5     

2018 IPEDS Data Feedback Report 

 



 Image description. Cover Image End of image description.

NATIONAL CENTER FOR EDUCATION STATISTICS
What Is IPEDS?

The  Integrated  Postsecondary  Education  Data
System (IPEDS) is a system of survey components
that collects data from about 7,000 institutions that
provide postsecondary education across the United
States.  IPEDS  collects  institution-level  data  on
student  enrollment,  graduation  rates,  student
charges,  program completions,  faculty,  staff,  and
finances.

These data are used at the federal and state level for
policy analysis and development; at the institutional
level  for  benchmarking and peer analysis;  and by
students and parents, through the College Navigator
(http://collegenavigator.ed.gov), an online tool to aid
in the college search process. For more information
about IPEDS, see http://nces.ed.gov/ipeds.

What Is the Purpose of This Report?

The Data Feedback Report  is intended to provide
institutions a  context  for  examining the data  they
submitted to IPEDS. The purpose of this report is to
provide institutional executives a useful resource and
to  help  improve  the  quality  and  comparability  of
IPEDS  data.

What Is in This Report?

The  figures  in  this  report  provide  a  selection  of
indicators for your institution to compare with a group
of similar institutions. The figures draw from the data
collected during the 2017-18 IPEDS collection cycle
and are the most recent data available. The inside
cover of this report lists the pre-selected comparison
group of institutions and the criteria used for their
selection. The Methodological Notes at the end of the
report  describe additional information about these
indicators and the pre-selected comparison group.

Where Can I Do More with IPEDS Data?

Each institution can access previously released Data
Feedback  Reports  from 2005  and  customize  this
2018 report by using a different comparison group
and IPEDS variables of its choosing. To download
archived  reports  or  customize  the  current  Data
Feedback  Report,  please  visit  our  website  at
http://nces.ed.gov/ipeds/Home/UseTheData.

University of Puerto Rico-Rio Piedras
San Juan, PR

http://collegenavigator.ed.gov
http://nces.ed.gov/ipeds
http://nces.ed.gov/ipeds/Home/UseTheData
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COMPARISON GROUP
Comparison group data are included to provide a context for interpreting your institution’s statistics. If your institution did not define a custom
comparison group for this report by July 13, 2018 NCES selected a comparison group for you. (In this case, the characteristics used to define
the comparison group appears below.) The Customize Data Feedback Report functionality on the IPEDS Data Center at this provided link
(http://nces.ed.gov/ipeds/datacenter/) can be used to reproduce the figures in this report using different peer groups.

The custom comparison group chosen by University of Puerto Rico-Rio Piedras includes the following 25 institutions:

Binghamton University (Vestal, NY)
Cleveland State University (Cleveland, OH)
Montana State University (Bozeman, MT)
New Mexico State University-Main Campus (Las Cruces, NM)
North Dakota State University-Main Campus (Fargo, ND)
Northern Illinois University (Dekalb, IL)
Rutgers University-Newark (Newark, NJ)
South Dakota State University (Brookings, SD)
Southern Illinois University-Carbondale (Carbondale, IL)
The University of Montana (Missoula, MT)
University of Idaho (Moscow, ID)
University of Louisiana at Lafayette (Lafayette, LA)
University of Massachusetts-Boston (Boston, MA)
University of Massachusetts-Lowell (Lowell, MA)
University of Missouri-Kansas City (Kansas City, MO)
University of Missouri-St Louis (Saint Louis, MO)
University of New Hampshire-Main Campus (Durham, NH)
University of North Carolina at Greensboro (Greensboro, NC)
University of North Dakota (Grand Forks, ND)
University of Rhode Island (Kingston, RI)
University of South Alabama (Mobile, AL)
University of South Dakota (Vermillion, SD)
University of Vermont (Burlington, VT)
University of Wyoming (Laramie, WY)
Wichita State University (Wichita, KS)

The figures in this report have been organized and ordered into the following topic areas:

1) Admissions (only for non-open-admissions schools)                     Fig. 1 and 2                               Pg. 3
2) Student Enrollment                     Fig. 3 and 4                               Pg. 3 and 4
3) Awards                     Fig. 5                               Pg. 4
4) Charges and Net Price                     Fig. 6 and 7                               Pg. 4
5) Student Financial Aid                     Fig. 8, 9, 10 and 11                               Pg. 5
6) Military Benefits*                     [No charts applicable]                               
7) Retention and Graduation Rates                     Fig. 12, 13, 14, 15, 16, 17, 18, 19 and 20                               Pg. 6, 7, 8 and 9
8) Finance                     Fig. 21 and 22                               Pg. 10
9) Staff                     Fig. 23 and 24                               Pg. 10
10) Libraries                     Fig. 25 and 26                               Pg. 11

*These figures only appear in customized Data Feedback Reports (DFR), which are available through Use the Data portal on the IPEDS website.

 IPEDS DATA FEEDBACK REPORT 
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Figure 1. Number of first-time undergraduate students who
applied, were admitted, and enrolled full and part time:
Fall 2017
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NOTE: Admissions data are presented only for institutions that do not have an open
admission policy, and apply to first-time, degree/certificate-seeking undergraduate
students only. For details, see the Methodological Notes. N is the number of institutions in
the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Admissions
component.

Figure 2. Percent of first-time undergraduate applicants admitted,
and percent of admissions enrolled, by full- and part-time
status: Fall 2017
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NOTE: Admissions data are presented only for institutions that do not have an open
admission policy, and apply to first-time, degree/certificate-seeking undergraduate
students only. For details, see the Methodological Notes. Median values for the
comparison group will not add to 100%. See "Use of Median Values for Comparison
Group" for how median values are determined. N is the number of institutions in the
comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Admissions
component.

Figure 3. Percent of all students enrolled, by race/ethnicity, and percent of students who are women: Fall 2017
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NOTE: For more information about disaggregation of data by race and ethnicity, see the Methodological Notes. Median values for the comparison group will not add to 100%. See "Use of
Median Values for Comparison Group" for how median values are determined. N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics, Integrated Postsecondary Education Data System (IPEDS): Spring 2018, Fall Enrollment component.
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Figure 4. Unduplicated 12-month headcount of all students and of
undergraduate students (2016-17), total FTE enrollment
(2016-17), and full- and part-time fall enrollment (Fall
2017)
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NOTE: For details on calculating full-time equivalent (FTE) enrollment, see Calculating
FTE in the Methodological Notes. Total headcount, FTE, and full- and part-time fall
enrollment include both undergraduate and postbaccalaureate students, when applicable.
N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Fall 2017, 12-month
Enrollment component and Spring 2018, Fall Enrollment component.

Figure 5. Number of degrees awarded, by level: 2016-17
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NOTE: For additional information about postbaccalaureate degree levels, see the
Methodology Notes. N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Fall 2017, Completions
component.

Figure 6. Academic year tuition and required fees for full-time,
first-time degree/certificate-seeking undergraduates:
2014-15 to 2017-18
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NOTE: The tuition and required fees shown here are the lowest reported from the
categories of in-district, in-state, and out-of-state. N is the number of institutions in the
comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Fall 2017, Institutional
Characteristics component.

Figure 7. Average net price of attendance for full-time, first-time
degree/certificate-seeking undergraduate students, who
were awarded grant or scholarship aid: 2014-15 to 2016-
17
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NOTE: Average net price is for full-time, first-time degree/certificate-seeking
undergraduate students and is generated by subtracting the average amount of federal,
state/local government, and institutional grant and scholarship awarded aid from the total
cost of attendance. Total cost of attendance is the sum of published tuition and required
fees, books and supplies, and the average room and board and other expenses. For
details, see the Methodological Notes. N is the number of institutions in the comparison
group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Fall 2017, Institutional
Characteristics component and Winter 2017-18, Student Financial Aid component.
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 Image description.Type of aidHorizontal Bar chart with 3 groups with 2 items per group.X scale titled Percent of students.Group 1, Any grant aid.Item 1, Your institution 69.Item 2, Comparison Group Median (N=25) 60.Group 2, Pell grants.Item 1, Your institution 61.Item 2, Comparison Group Median (N=25) 28.Group 3, Federal loans.Item 1, Your institution 7.Item 2, Comparison Group Median (N=25) 52. Shapeline, Label: ShapeInstitutionLegend, Label: Your institution ShapeComparisonGroupLegend, Label: Comparison Group Median (N=25) End of image description.
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Figure 8. Percent of full-time, first-time degree/certificate-seeking
undergraduate students who were awarded grant or
scholarship aid from the federal government, state/local
government, or the institution, or loans, by type of aid:
2016-17
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NOTE: Any grant aid above includes grant or scholarship aid awarded from the federal
government, state/local government, or the institution. Federal grants includes Pell grants
and other federal grants. Any loans includes federal loans and other loans awarded to
students. For details on how students are counted for financial aid reporting, see Cohort
Determination in the Methodological Notes. N is the number of institutions in the
comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Student
Financial Aid component.

Figure 9. Average amounts of awarded grant or scholarship aid
from the federal government, state/local government, or
the institution, or loans awarded to full-time, first-time
degree/certificate-seeking undergraduate students, by
type of aid: 2016-17

$0 $2,000 $4,000 $6,000 $8,000 $10,000 $12,000

Aid dollars

Other loans
 (N=24)

Federal
loans (N=25)

Any loans
 (N=25)

Institutional
grants (N=25)

State/local
grants (N=25)

Pell
grants (N=25)

Federal
grants (N=25)

Any grant
aid (N=25)

$11,364

$5,584
$3,467

$6,884
$3,467

$5,023
$1,423

$2,312
$282

$4,458
$5,095

$4,658
$5,112

$7,899
$5,172

Type of aid

Your institution Comparison Group Median

NOTE: Any grant aid above includes grant or scholarship aid awarded from the federal
government, state/local government, or the institution. Federal grants includes Pell grants
and other federal grants. Any loans includes federal loans and other loans awarded to
students. Average amounts of aid were calculated by dividing the total aid awarded by the
total number of recipients in each institution. N is the number of institutions in the
comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Student
Financial Aid component.

Figure 10. Percent of all undergraduates awarded aid, by type of
aid: 2016-17
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NOTE: Any grant aid above includes grant or scholarship aid awarded from the federal
government, state/local government, the institution, or other sources. Federal loans
includes only federal loans awarded to students. N is the number of institutions in the
comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Student
Financial Aid component.

Figure 11. Average amount of aid awarded to all undergraduates, by
type of aid: 2016-17
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NOTE: Any grant aid above includes grant or scholarship aid from the federal government,
state/local government, the institution, or other sources. Federal loans includes federal
loans to students. Average amounts of aid were calculated by dividing the total aid
awarded by the total number of recipients in each institution. N is the number of
institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Student
Financial Aid component.
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Figure 12. Retention rates of first-time bachelor's degree seeking
students, by attendance level: Fall 2016 cohort
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NOTE: Retention rates are measured from the fall of first enrollment to the following fall.
Academic reporting institutions report retention data as of the institution's official fall
reporting date or as of October 15, 2016. Program reporters determine the cohort with
enrollment any time between August 1-October 31, 2016 and retention based on August
1, 2017. Four-year institutions report retention rates for students seeking a bachelor's
degree. For more details, see the Methodological Notes. N is the number of institutions in
the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Spring 2018, Fall Enrollment
component.

Figure 13. Graduation and transfer-out rates of full-time, first-time
degree/certificate-seeking undergraduates within 150%
of normal time to program completion: 2011 cohort
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NOTE: Graduation rate cohort includes all full-time, first-time degree/certificate-seeking
undergraduate students. Graduation and transfer-out rates are the Student Right-to-Know
rates. Only institutions with mission to prepare students to transfer are required to report
transfer out. For more details, see the Methodological Notes. N is the number of
institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Graduation
Rates component.

Figure 14. Graduation rates of full-time, first-time degree/certificate-seeking undergraduates within 150% of normal time to program
completion, by race/ethnicity: 2011 cohort
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NOTE: For more information about disaggregation of data by race and ethnicity, see the Methodological Notes. The graduation rates are the Student Right-to-Know (SRK) rates. Median
values for the comparison group will not add to 100%. N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics, Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Graduation Rates
component.
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Figure 15. Graduation rates of full-time, first-time degree/certificate-
seeking undergraduates within 150% of normal time to
program completion, by financial aid recipients: 2011
cohort
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NOTE: Graduation rate cohort includes all full-time, first-time degree/certificate-seeking
undergraduate students. Data were collected on those students, who at entry of the
cohort, were awarded a Pell Grant and students who were awarded a Subsidized Stafford
loan, but did not receive a Pell Grant. Graduation rates are the Student Right-to-Know
rates. Only institutions with mission to prepare students to transfer are required to report
transfer out. For more details, see the Methodological Notes. N is the number of
institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Graduation
Rates component.

Figure 16. Bachelor's degree graduation rates of full-time,
first-time degree/certificate-seeking undergraduates
within 4 years, 6 years, and 8 years: 2009 cohort
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NOTE: The 4-, 6-, and 8-year graduation rates are calculated using the number students
who completed a bachelor's or equivalent degree from a cohort of students who entered
the institution seeking a bachelor's or equivalent degree. For details, see the
Methodological Notes. N is the number of institutions in the comparison group. Medians
are not reported for comparison groups with less than three values.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, 200%
Graduation Rates component.
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Figure 17. Award and enrollment rates of first-time, full-time, degree/certificate-seeking undergraduates after 8 years of entry, by Pell status,

2009-10 cohort
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NOTE: Award measures are based on the highest award received after 8 years of entry and enrollment measures are based on student who did not received an award after 8 years of
entry. Student cohorts (i.e., First-time, full-time; First-time, part-time; Non-first-time, full-time; and Non-first-time, part-time) are degree/certificate-seeking undergraduate students who
entered the institution between July 1, 2009-June 30, 2010. Pell recipients are students with demonstrated financial need. For more details, see the Methodological Notes. N is the
number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics, Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Outcome Measures
component.

Figure 18. Award and enrollment rates of first-time, part-time, degree/certificate-seeking undergraduates after 8 years of entry, by Pell status,
2009-10 cohort
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NOTE: Award measures are based on the highest award received after 8 years of entry and enrollment measures are based on student who did not received an award after 8 years of
entry. Student cohorts (i.e., First-time, full-time; First-time, part-time; Non-first-time, full-time; and Non-first-time, part-time) are degree/certificate-seeking undergraduate students who
entered the institution between July 1, 2009-June 30, 2010. Pell recipients are students with demonstrated financial need. For more details, see the Methodological Notes. N is the
number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics, Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Outcome Measures
component.
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Figure 19. Award and enrollment rates of non-first-time, full-time, degree/certificate-seeking undergraduates after 8 years of entry, by Pell

status, 2009-10 cohort
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NOTE: Award measures are based on the highest award received after 8 years of entry and enrollment measures are based on student who did not received an award after 8 years of
entry. Student cohorts (i.e., First-time, full-time; First-time, part-time; Non-first-time, full-time; and Non-first-time, part-time) are degree/certificate-seeking undergraduate students who
entered the institution between July 1, 2009-June 30, 2010. Pell recipients are students with demonstrated financial need. For more details, see the Methodological Notes. N is the
number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics, Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Outcome Measures
component.

Figure 20. Award and enrollment rates of non-first-time, part-time, degree/certificate-seeking undergraduates after 8 years of entry, by Pell
status, 2009-10 cohort
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NOTE: Award measures are based on the highest award received after 8 years of entry and enrollment measures are based on student who did not received an award after 8 years of
entry. Student cohorts (i.e., First-time, full-time; First-time, part-time; Non-first-time, full-time; and Non-first-time, part-time) are degree/certificate-seeking undergraduate students who
entered the institution between July 1, 2009-June 30, 2010. Pell recipients are students with demonstrated financial need. For more details, see the Methodological Notes. N is the
number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics, Integrated Postsecondary Education Data System (IPEDS): Winter 2017-18, Outcome Measures
component.
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Figure 21. Percent distribution of core revenues, by source: Fiscal
year 2017

0 10 20 30 40 50 60 70 80 90 100

Percent of function total

Other core
revenues

Investment return

Private gifts, grants,
and contracts

Government grants
and contracts

Local
appropriations

State
appropriations

Tuition and fees

14
1

1
0

6
1

15
15

0
0

24
79

34
4

Revenue source

Your institution Comparison Group Median (N=25)

NOTE: The comparison group median is based on those members of the comparison
group that report finance data using the same accounting standards as the comparison
institution. For more information, see the Methodological Notes. N is the number of
institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Spring 2018, Finance
component.

Figure 22. Core expenses per FTE enrollment, by function: Fiscal
year 2017

$0 $2,000 $4,000 $6,000 $8,000 $10,000 $12,000

Dollars per FTE

Other core
expenses

Student services

Institutional support

Academic support

Public service

Research

Instruction

$1,530
$3,127

$2,462
$1,245

$2,909
$1,591

$3,125
$2,938

$1,816
$388

$3,969
$1,315

$10,678
$10,086

Expense function

Your institution Comparison Group Median (N=25)

NOTE: Expenses per full-time equivalent (FTE) enrollment, particularly instruction, may be
inflated because finance data includes all core expenses while FTE reflects credit activity
only. For details on calculating FTE enrollment and a detailed definition of core expenses,
see the Methodological Notes. N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Fall 2017, 12-month
Enrollment component and Spring 2018, Finance component.

Figure 23. Full-time equivalent staff, by occupational category: Fall
2017
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SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Spring 2018, Human
Resources component.

Figure 24. Average salaries of full-time instructional non-medical
staff equated to 9-months worked, by academic rank:
Academic year 2017-18

$0 $20,000 $40,000 $60,000 $80,000 $100,000 $120,000

Average salary

No academic rank
 (N=13)

Lecturer
 (N=18)

Instructor
 (N=21)

Assistant professor
 (N=25)

Associate professor
 (N=25)

Professor (N=25)

All ranks
 (N=25)

$51,060
$36,163

$58,034

$52,880
$34,901

$71,554
$44,826

$81,759
$52,240

$107,675
$61,950

$78,307
$53,432

Academic rank

Your institution Comparison Group Median
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SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Spring 2018, Human
Resources component.
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Figure 25. Percent distribution of library collection, by material
type: Fiscal Year 2017
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NOTE: N is the number of institutions in the comparison group.
SOURCE: U.S. Department of Education, National Center for Education Statistics,
Integrated Postsecondary Education Data System (IPEDS): Spring 2018, Academic
Libraries component.

Figure 26. Percent distribution of library expenses, by function:
Fiscal Year 2017
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SOURCE: U.S. Department of Education, National Center for Education Statistics,
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Libraries component.
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METHODOLOGICAL NOTES

Overview

This report is based on data supplied by institutions to IPEDS during 2017-18 data collection year. Response rates exceeded 99% for most
surveys.  IPEDS First  Look reports at  http://nces.ed.gov/pubsearch/getpubcats.asp?sid=010 provide some information on aggregate
institutional  responses.

Use of Median Values for Comparison Group

This report compares your institution’s data to the median value for the comparison group for each statistic shown in the figure. If more than
one statistic is present in a figure, the median values are determined separately for each indicator or statistic. Medians are not displayed for
comparison groups with fewer than three values. Where percentage distributions are presented, median values may not add to 100%. To
access all the data used to create the figures included in this report, go to ‘Use the Data’ portal on the IPEDS website at this provided link
(http://nces.ed.gov/ipeds).

Missing Statistics

If a statistic is not reported for your institution, the omission indicates that the statistic is not relevant to your institution and the data were not
collected. Not all notes may be applicable to your report.

Use of Imputed Data

All IPEDS data are subject to imputation for total (institutional) and partial (item) nonresponse. If necessary, imputed values were used to
prepare your report.

Data Confidentiality

IPEDS data are not collected under a pledge of confidentiality.

Disaggregation of Data by Race/Ethnicity

When applicable, some statistics are disaggregated by race/ethnicity. Data disaggregated by race/ethnicity have been reported using the
1997  Office  of  Management  and  Budget  categories.  Detailed  information  about  the  race/ethnicity  categories  can  be  found  at
https://nces.ed.gov/ipeds/Section/Resources.

Cohort Determination for Reporting Student Financial Aid, Graduation Rates, and Outcome Measures

Student cohorts for reporting Student Financial Aid and Graduation Rates data are based on the reporting type of the institution. For
institutions that report based on an academic year (those operating on standard academic terms), student counts and cohorts are based on
fall term data. Student counts and cohorts for program reporters (those that do not operate on standard academic terms) are based on
unduplicated counts of students enrolled during a full 12-month period.

Student cohorts for reporting Outcome Measures are based on a full-year cohort from July 1-June 30 for all degree-granting institutions.

DESCRIPTION OF STATISTICS USED IN THE FIGURES

Admissions (only for non-open-admissions schools)

Admissions and Test Score Data

Admissions and test score data are presented only for institutions that do not have an open admission policy, and apply to first-time,
degree/certificate-seeking undergraduate students only. Applicants include only those students who fulfilled all requirements for consideration
for admission and who were notified of one of the following actions: admission, non-admission, placement on a wait list, or application
withdrawn (by applicant or institution).  Admitted applicants (admissions) include wait-listed students who were subsequently offered
admission. Early decision, early action, and students who began studies during the summer prior to the fall reporting period are included. For
customized Data Feedback Reports, test scores are presented only if scores are required for admission.
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Student Enrollment

FTE Enrollment

The full-time equivalent (FTE) enrollment used in this report is the sum of the institution’s FTE undergraduate enrollment and FTE graduate
enrollment (as calculated from or reported on the 12-month Enrollment component).  Undergraduate and graduate FTE are estimated using
12-month instructional activity (credit and/or contact hours). See “Calculation of FTE Students (using instructional activity)” in the IPEDS
Glossary at https://surveys.nces.ed.gov/ipeds/VisGlossaryAll.aspx.

Total Entering Undergraduate Students

Total entering students are students at the undergraduate level, both full- and part-time, new to the institution in the fall term (or the prior
summer term who returned in the fall). This includes all first-time undergraduate students, students transferring into the institution at the
undergraduate level, and non-degree/certificate-seeking undergraduates entering in the fall. Only degree-granting, academic year reporting
institutions provide total entering student data.

Charges and Net Price

Average Institutional Net Price

Average net price is calculated for full-time, first-time degree/certificate-seeking undergraduates who were awarded grant or scholarship aid
from the federal government, state/local government, or the institution anytime during the full aid year. For public institutions, this includes
only students who paid the in-state or in-district tuition rate. Other sources of grant aid are excluded. Average net price is generated by
subtracting the average amount of  federal,  state/local  government,  and institutional  grant  and scholarship aid from the total  cost  of
attendance. Total cost of attendance is the sum of published tuition and required fees, books and supplies, and the average room and board
and other expenses.

For the purpose of the IPEDS reporting, aid awarded refers to financial aid that was awarded to, and accepted by, a student. This amount
may differ from the aid amount that is disbursed to a student.

Retention, Graduation Rates, and Outcome Measures

Retention Rates

Retention rates are measures at which students persist in their educational program at an institution, expressed as a percentage. For four-
year institutions, this is the percentage of first-time bachelors (or equivalent) degree-seeking undergraduates from the previous fall who are
again enrolled in the current fall. For all other institutions this is the percentage of first-time degree/certificate-seeking students from the
previous fall who either re-enrolled or successfully completed their program by the current fall. The full-time retention rate is calculated using
the percentage of full-time, first-time degree/certificate-seeking undergraduates, while the part-time rate is calculated using the percentage of
part-time, first-time degree/certificate-seeking undergraduates.

Graduation Rates and Transfer-out Rate

Graduation rates are those developed to satisfy the requirements of the Student Right-to-Know Act and Higher Education Act, as amended,
and are defined as the total number of individuals from a given cohort of full-time, first-time degree/certificate-seeking undergraduates who
completed a degree or certificate within a given percent of normal time to complete all requirements of the degree or certificate program;
divided by the total number of students in the cohort of full-time, first-time degree/certificate-seeking undergraduates minus any allowable
exclusions. Institutions are permitted to exclude from the cohort students who died or were totally and permanently disabled; those who left
school to serve in the armed forces or were called up to active duty; those who left to serve with a foreign aid service of the federal
government, such as the Peace Corps; and those who left to serve on an official church mission.

A further extension of the traditional Graduation Rates (GR) component which carries forward 100% and 150% graduation rates data
previously reported in the GR component is the Graduation Rates 200% (GR200) component, which request information on any additional
completers and exclusions from the cohort between 151% and 200% normal time for students to complete all requirements of their program of
study.

Transfer-out rate is the total number of students from the cohort who are known to have transferred out of the reporting institution (without
earning a degree/award) and subsequently re-enrolled at another institution within the same time period; divided by the same adjusted cohort
(initial cohort minus allowable exclusions) as described above. Only institutions with a mission that includes providing substantial preparation
for students to enroll in another eligible institution are required to report transfers out.
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Outcome Measures Data

Alternative measures of student success are reported by degree-granting institutions to describe the outcomes of four degree/certificate-
seeking undergraduate student groups: Full-time, first-time (FTFT); Part-time, first-time (PTFT); Full-time, non-first-time (FTNFT); and Part-
time, non-first-time (PTNFT). Additionally, each of the four cohorts collects data on two subcohorts: Pell grant recipients and non-Pell grant
recipients. These measures provide the 4-year, 6-year, and 8-year award rates (or completions rates) after entering an institution. NCES
calculates award rates by dividing a cohort’s or subcohort’s adjusted cohort into the number of total awards at 4-year, 6-year, and 8-year
status points.

The initial cohort can be revised and take allowable exclusions resulting in an adjusted cohort. Institutions are permitted to exclude from the
initial cohort the following: 1) students who died or were totally and permanently disabled; 2) those who left school to serve in the armed
forces or were called up to active duty; 3) those who left to serve with a foreign aid service of the federal government, such as the Peace
Corps; and 4) those who left to serve on an office church mission.

The highest award and the type of award (i.e., certificate, Associate’s, or Bachelor’s) are reported at each status point. For students who did
not earn an undergraduate award after 8-years of entry, the enrollment statuses are reported as either still enrolled at the institution, or
subsequently transferred out of the institution. Unlike the Graduation Rates data, all institutions must report on a full-year cohort (students
entering July 1 of one year to June 30 to the next) and on their transfer out students, regardless if the institution has a mission that provides
substantial transfer preparation.

Finance

Core Revenues

Core revenues for public institutions reporting under GASB standards include tuition and fees; government (federal, state, and local)
appropriations and operating and nonoperating grants/contracts; private gifts, grants, and contracts (private operating grants/contracts plus
gifts  and contributions from affiliated entities);  sales and services of  educational  activities;  investment  income; other  operating and
nonoperating sources; and other revenues and additions (capital appropriations and grants and additions to permanent endowments). “Other
core revenues” include federal appropriations, sales and services of educational activities, other operating and nonoperating sources, and
other revenues and additions.

Core revenues for private, not-for-profit institutions (and a small number of public institutions) reporting under FASB standards include tuition
and fees; government (federal, state, and local) appropriations and grants/contracts; private gifts, grants/contracts (including contributions
from affiliated entities); investment return; sales and services of educational activities; and other sources (a generated category of total
revenues minus the sum of core and noncore categories on the Finance component). “Other core revenues” include government (federal,
state, and local) appropriations, sales and services of educational activities, and other sources.

Core revenues for private, for-profit institutions reporting under FASB standards include tuition and fees; government (federal, state, and
local) appropriations and grants/contracts; private grants/ contracts; investment income; sales and services of educational activities; and other
sources (a generated category of total revenues minus the sum of core and noncore categories on the Finance component). “Other core
revenues” include government (federal, state, and local) appropriations and other sources.

At degree-granting institutions, core revenues exclude revenues from auxiliary enterprises (e.g., bookstores and dormitories), hospitals, and
independent operations. Non-degree-granting institutions do no report revenue from auxiliary enterprises in a separate category, and thus
may include these amounts in the core revenues from other sources.

Core Expenses

Core expenses include expenses for instruction, research, public service, academic support, institutional support, student services, grant
aid/scholarships and fellowships (net of discounts and allowances), and other functional expenses (a generated category of total expense
minus the sum of core and noncore functions on the Finance component). Expenses for operation and maintenance of plant, depreciation,
and interest are allocated to each of the other functions. Core expenses at degree-granting institutions exclude expenses for auxiliary
enterprises (e.g., bookstores and dormitories), hospitals, and independent operations. Non-degree-granting institutions do not report
expenses for auxiliary enterprises in a separate category and thus may include these amounts in the core expenses as other expenses.
“Other core expenses” is the sum of grant aid/scholarships and fellowships and other expenses.

Endowment Assets

Endowment assets, for public institutions under GASB standards, and private, not-for-profit institutions under FASB standards, include gross
investments of endowment funds, term endowment funds, and funds functioning as endowment for the institution and any of its foundations
and other affiliated organizations. Private, for-profit institutions under FASB do not hold or report endowment assets.
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Salaries and Wages

Salaries and wages for public institutions under GASB standards and private (not-for-profit and for-profit) institutions under FASB standards,
include amounts paid as compensation for services to all employees regardless of the duration of service, and amounts made to or on behalf
of an individual over and above that received in the form of a salary or wage.

Staff

FTE Staff

The full-time-equivalent (FTE) by occupational category is calculated by summing the total number of full-time staff and adding one-third of
the total number of part-time staff. Graduate assistants are not included.

Equated Instructional Non-Medical Staff Salaries

Institutions reported the number of full-time nonmedical instructional staff and their salary outlays by academic rank, gender, and the number
of months worked (9-, 10-, 11-, and 12-months). Salary outlays for staff who worked 10-, 11-, and 12-months were equated to 9-months of
work by multiplying the outlays reported for 10-months by 0.90, the outlays reported for 11 months by 0.818, and the outlays reported for 12-
months by 0.75. The equated 10-, 11-, and 12-outlays were then added to the outlays for instructional staff that worked 9-months to generate
a total 9-month equated salary outlay. The total 9-month equated outlay was then divided by total number of instructional non-medical staff to
determine an equated 9-month average salary. This calculation was done for each academic rank. Salary outlays were not reported for staff
that work less than 9-months and were excluded.

Student-to-Faculty Ratio

Institutions can provide their institution’s student-to-faculty ratio (i.e., student-to-instructional staff) for undergraduate programs or follow the
NCES guidance in calculating their student-to-faculty ratio, which is as follows: the number of FTE students (using Fall Enrollment survey
data) divided by total FTE instructional staff (using the total Primarily instruction + Instruction/research/public service staff reported in Human
Resources component and adding any not primarily instructional staff that are teaching a credit course). For this calculation, FTE for students
is equal to the number of the full-time students plus one-third the number of part-time students; FTE for instructional staff is similarly
calculated. Students in "stand-alone" graduate or professional programs (such as, medicine, law, veterinary, dentistry, social work, or public
health) and instructional staff teaching in these programs are excluded from the FTE calculations.

Additional Methodological Information

Additional methodological information on the IPEDS components can be found in the publications available at
http://nces.ed.gov/pubsearch/getpubcats.asp?sid=010.

Additional  definitions  of  variables  used  in  this  report  can  be  found  in  the  IPEDS  online  glossary  available  at  this  provided  link
https://surveys.nces.ed.gov/ipeds/VisGlossaryAll.aspx.
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Appendix   6  Curricular Changes as a result of the assessment processes 

Through Certification Number 43 (2006-2007) Board of Trustees, Regulations 

for the Periodic Evaluation of Academic Programs in the University of Puerto 

Rico, it was established the periodic evaluation as a mandate to all  academic 

programs of the UPR System. 

The objective of the evaluation process is for programs to perform a self- analysis 

of the criteria and indicators that evaluate their performance, making way for 

the identification of strengths, pertinence and above all, areas to improve. The 

evaluation implies that the program carries out an in-depth review over various 

areas, among them standing out: the mission, the objectives, the alumni’s 

profile, the students, the faculty, the physical plant, the physical facilities, the 

curriculum, among others. The expected result of this process is for the program  

to determine its relevance, its worth for the country, and if its tending to the 

needs of the country by preparing professionals that can successfully merge with  

the opportunities that the country has to offer (effectiveness indicators). As a 

result of this process, a series of activities that the programs have been working 

on the past year are listed.  

It includes the quinquennial calendar of the process of Undergraduate 

Evaluation Program, third cycle. The programs that already have completed the 

evaluation and assessment process, have worked on a series of initiatives to 

address the findings of said process. 

As noted in the previous report (Sept. 2018), the consolidation of several 

programs was approved, among them: The Literature program and the 

Linguistics program of the Bachelor of Arts with major in English of the College 

of Humanities; it was approved and it will be implemented in August of the 2020. 

 

Additionally, new consolidations were added, like the program of the Bachelor of 

Arts with major in History of the Americas and History of Europe of the College 

of Humanities. Both majors will be strengthened through just one concentration 

but with two areas of emphasis.   

The College of Education also submitted a consolidation proposal for the 

programs of Elementary Level K-3 and the 4th-6th Elementary level. In both cases, 

the procedure is under consideration by the Academic Senate. These changes 

allow the students to select their areas of interest while maintaining a single 

population in the program, which maximizes the usage of the available 

resources.  

 



 

 

Conversely, the new opportunities for minors that the implementation of the 

Certification Number 69, Policy for Minors, Second Majors and Second 

Concentrations approved by the Governing Board in the (2014-2015) has 

permitted the creation, more recently, of the following minors which amplify the 

opportunities of the student when he/she graduates: 

 

• Minor in Information Systems and Data Analytics of the College of 

Business Administration. 

 

• Minor in Accounting of the College of Business Administration. 

 

• Minor in Women and Gender Studies of the College of General Studies 

(under the consideration of the Academic Senate). 

 

• Minor in Art-Design and Intervention Contexts of the College of 

Humanities (under the consideration of the Academic Senate) 

 

• Minor in Languages: German, Chinese, French, Italian and Portuguese 

of the Department of Foreign Languages of the College of Humanities. 

 

• Second Major and Minor of the Bachelor of Arts in Preschool Education, 

College of Education.      

 

Furthermore, the College of Natural Sciences presented through the Department 

of Computer Science, an innovative proposal for the creation of a graduate 

program, a masters as well as a doctorate program in Computer Science.  This 

program emerges as a response for the need of professionals in the Computer 

Science area in Puerto Rico and at the international level. The Program was 

approved by the Academic Senate and is currently under the consideration of 

the Administrative Board for budget allocation purposes. The program offers 

several areas of interest for the student’s selection, among them:  

1. Cyber Security   

2. Big Data 

3. Computer Science Education 

 

The program allows the student to combine and make a selection of courses, 

according to the student’s areas of interest. 



 

 

On the other hand, it should be emphasized that the following programs have 

concluded the curricular change or revision, and have been recognized in all of 

its instances. 

• Marketing Management 

• Operation Management and Supplies  

• Human Resources Management 

• Office Management  

All of these programs belonging to the College of Business Administration. 

The Bachelor of Arts with major in Interdisciplinary Studies completed an 

extensive revision of its program’s contents. This program belongs to the College 

of Humanities.      

 

As for the graduate programs: The College of Education, approved by the 

Academic Senate, submitted a proposal for the adjustment of the academic 

pattern, from semester to quarter, for the programs of Curriculum, Leadership 

and Orientation and Counseling.  These changes are viable thanks to the 

approval of the Certification 51 of the Academic Senate approved in the 2017-

2018, Academic Policies for the Graduate Studies in the Río Piedras Campus. 

The Dean of Academic Affairs, has developed a uniform procedure on the 

Campus for the implementation of said change (refer to the attachment).  

 

Furthermore, it has the approval on all of its instances, for the proposal for the 

curricular revision of the Master of Arts in History program, and the Doctor of 

Philosophy with specialization in History of the College of Humanities. These 

programs revised its contents and its syllabus designs, in order to present a 

newer and more attractive offer to the student body, in tune with the changes 

and the evolution of the discipline. Its implementation has already begun. 
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Introduction 

For more than 100 years, the Río Piedras Campus of the University of 
Puerto Rico (UPRRP) has maintained its commitment to the social 
and economic development of Puerto Rico. This Strategic Plan: 
Commitment 2018-2023 (Commitment 2023) renews that path. It 
proposes strengthening the relationship of the Campus with Puerto 
Rico, as well as increasing the presence and recognition of our 
institution worldwide. The strategic areas point to the necessary 
changes needed to create a future of opportunities in a challenging 
and uncertain social and economic environment. Innovative action is 
crucial given the diverse realities of newly admitted students and the 
complex context which they will be exposed to as graduates. 
University students in the 21st century are citizens who see their 
country and the world as their stage; they are the protagonists of 
their own learning. Teaching and service processes must incorporate 
continual advances in communications, the massive presence of 
technology in higher education, and the technological diversity that 
the graduates will aggregate in their personal and professional 
activities. 

Public higher education faces difficult economic, social, and 
demographic scenarios that lead to profound changes in our 
institution. In light of those challenges, the Río Piedras campus has 
implemented precautionary measures of expenditure reduction and 
has generated initiatives to optimize its resources without 
undermining the excellent education that it offers. The significant 
questions that the campus faces point to new developments that will 
boost efficiency and effectiveness in institutional processes. Towards 
that change, through this Strategic Plan, the campus will prioritize its 
efforts to establish an effective balance between excellence in 
results and fiscally sustainable management approaches. 

The Strategic Plan focuses on decision-making for resource 
allocation. Its priority areas are framed by the Campus Mission 
(Annex 1).  Commitment 2023 defines four concerted priority areas 
(Figure 1): 1. Research/creation consistent with the constant 
developments in the disciplines and the urgency to solve problems 
that critically affect the quality of life of Puerto Rican society and the 
world. 2. Innovative and distance education in line with labor market 
trends, student profile diversity, as well as the development of the 
necessary skills to lead entrepreneurial processes for a more 
sustainable  society and Institution; 3. The roles of service and 
community bonding through social, cultural and scientific initiatives 

 

 

THE PLAN’S VISION 

Commitment 2023 

 

The Plan strengthens 
the role of the campus 

as a promoter of the 
social and economic 
development of the 

Puerto Rican society 
and the world. It 

harmonizes the 
different 

recommendations 
and positions of the 

university community 
and other 

collaborating groups 
for the training of the 
professionals  Puerto 

Rico needs in the 
coming years. It 

establishes a guide to 
implement action 

strategies that are 
innovative and 

consistent with the 
strengths of the 

institution and its 
present and future 

challenges. 
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in multiple areas of knowledge; and 4. The 
optimization of resources to strengthen the quality 
of services, facilitate teaching, creation, and 
research to advance our Mission. 

 

 

 

 

 

 

 

 

 

 

 
Figure 1: Priority Areas 
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THE PLAN’S MISSION 
 
Commitment 2023 

 

To provide a roadmap for 
making priority decisions 
during the next five 
years, and address 
fundamental changes 
required by the Campus, 
reaffirming its 
commitment to excellence 
in research, creation, 
teaching, and service. 
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The Río Piedras Campus  

UPRRP’s contributions to Puerto Rico and the international community are sustained by the 

success of its graduates, by the accomplishments and honors of a first-rate faculty, and by the 

continued support from qualified staff. The Río Piedras Campus of the University of Puerto Rico 

is also recognized for its comprehensive cultural offer that nurtures the student experience and 

the Puerto Rican and international society. 

The Carnegie classification has been the main frame of reference for recognizing and describing 
diversity in higher education in the United States for the last 44 years.1 The Campus was 
classified as a doctoral research institution  until the  last review in 2015 when it was 
distinguished as the only university in Puerto Rico  cataloged as a Doctoral University of Higher 
Research Activity (R2).1 This classification, the result of the combined efforts of all sectors of 
our community, positions it in the top 6% among more than 4,000 institutions classified in the 
United States.2 To maintain this classification, the Campus has to facilitate research/creation by 
undergraduate and graduate students and professors, in addition to strengthening its culture of 
entrepreneurship and sustainability in research activity. 

The Campus’ prestigious and diverse faculty has professional expertise, international 
experience, and solid academic credentials. Approximately 1,000 professors teach full-time and 

84% of those with tenure or tenure-track hold a doctorate or the highest degree in their field.
2 

The excellent and high productivity of professors in creative work, and peer-reviewed and cited 
publications has been widely recognized. The Campus will enhance this strength through a 
more diversified and enriched dissemination of the intellectual property at the local and 
international levels. 

UPRRP is also distinguished by the diversity of its academic offerings. It offers 68 bachelors, 44 
masters, 15 doctorates, one first professional degree and 8 postgraduate certificates, 
representing the widest range available on the island, particularly at the doctorate level3, and 
contributes 24 unique programs to the UPR system. 90% of the programs susceptible to 
accreditation are accredited  which indicates the high standards the institution expects of its 
academic offerings.4 The Campus stands out for its honors program, continuing education, and 
service to the external community. It has begun to increase its offer of distance learning 
courses, and is working towards making available online programs.  This initiative will open new 
opportunities in the Caribbean region, presenting itself as an educational alternative for the 
Spanish-speaking population. This online offer is vital for a transformation that addresses the 
sociocultural changes brought about by the widespread use of information and communication 
technologies.  An agile curriculum management that responds to new paths of knowledge will 
provide diverse learning environments for new student populations and for achieving student 
success. 

Academic activity on Campus is comprehensive, complex, and diverse. Graduate and 
undergraduate students receive a rigorous academic preparation that is strengthened by 
service, research, and creation activities. They stand out and are awarded in conferences and 
competitions at the international level. During the first semester of the 2017-2018 academic 
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year, UPRRP received 11,981 undergraduates and 3,117 graduate students most of them 
enrolled full-time5. 43% of students come from public schools and 39% are male.5 During the 
2016-2017 academic year, the institution awarded 2,331 degrees; the rate of retention for the 
past five years averages 88%, and in 2017 the undergraduate level graduation rate was 56% in 6 
years6, the highest among comparable institutions of higher education in Puerto Rico. 

The Campus welcomes students with cultural patterns and lifestyles that differ in important 
aspects from those admitted in previous decades. The strong presence of information 
technologies and communication in higher education along with the changing  student needs  
lead to a comprehensive move that integrates technology into  academic programs and 
specialized services.7 The development of  skills associated with these technologies is vital to 
respond to the needs of Puerto Rico and for alumni in their lives to successfully face a job 
market that evolves constantly worldwide.8 Given this panorama, entrepreneurship, self-
management, and the skills for sustainability as citizens and professionals are  increasingly 
necessary. 

The university community of the IUPI, as the Campus is affectionately known, participates in 
varied teaching, practice, internship, and volunteering activities. Through these, UPRRP 
maintains and strengthens its social role and community network while offering an enriching 
experience for students. The Campus cultivates its outreach through supportive social, cultural, 
and environmental action. In accordance with its Mission, the IUPI provides various community 
services which, in turn, enrich the campus as well (Urban, Community, and Business Action 
Center; Pro-Bono Program of the School of Law; University Education in the Correctional 
System Pilot Project, among others). To strengthen the bond of service to the community, the 
campus will encourage collaborative agreements with businesses to serve as laboratory or work 
experience. Collaborative efforts will be strengthened, and community projects will be 
promoted, ensuring their integration into course offerings. Likewise, the Campus maintains its 
cultural activities that heighten student’s life and the community in general. 

Challenges 

The Campus faces fiscal fragility marked by the reduction of government resources and a 
demographic shift in the country which impacts the population it serves. The fiscal crisis 
scenario generates a significant reduction in public funds received by UPRRP. Harmonizing this 
reality with the commitment to excellence that distinguishes the Campus requires articulating 
an increase in fiscal sustainability and the renewal of academic and administrative processes, 
with the optimization of services that use technology and the creation of productive alliances. 
The decrease in funds allocated to the institution has been considered in the preparation of this 
plan. The Campus has experienced a decline in its operational budget of nearly 50 million 
dollars in the past three years. The UPR system projects a reduction in its public funds of more 
than 200 million by 2023, according to the Fiscal Plan approved in April of 2018.9 

The drop in birthrate, the aging of the population, and emigration must be considered  as 
significant variables when  generating an academic and professional offering that is innovative, 
relevant and competitive.10 Recent data from the Board of Education of Puerto Rico shows a 9% 
decrease in the  higher education enrollment from 2010 to 201611; the educational level of the 
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labor force of Puerto Rico in 2014 indicates that 54.9% have university studies.12 In addition, in 
2016 only 25% of the population of 25 years or older had completed at least one bachelor's 
degree, compared to 30% of this population in the United States.13 The Campus, in its mission 
of providing educational opportunities to the different sectors of Puerto Rico, will offer 
alternatives that respond to the changing demands and professional needs of non-traditional 
students. In response to these challenges, the Campus proposes to expand its offer of 
innovative programs focused on self-management and the emerging discipline- attached 
scenarios    and the labor market, collaborating with a workforce targeted to achieve the 
country's development goals. 

Commitment 2023 includes, as a crucial component in all its priority areas, the intensive 
integration of technology, both for the development of skills required of alumni to succeed in a 
labor market of continuous changes, as in the provision of services and support for teaching 
and research. Confronted with reduced government funding, the Campus has as challenge 
investing in technology to revitalize curricula while strengthening the service and support to the 
university community and the country. 

The Campus is committed to a student success policy that maximizes retention and graduation 
rates, and which facilitates the integration of graduates to entrepreneurship, the labor market, 
or graduate studies and research. The student experience, fostered by inclusion and respect for 
diversity, will be sustained by assessment of learning outcomes, institutional effectiveness, and 
support networks. The Campus will promote meeting spaces that contribute to the humanistic, 
social, and professional formation of students and boost their university identity so that they 
feel like IUPI alumni for life. In this community project, the Campus prioritizes research and the 
development of an institutional culture that supports and facilitates research by professors and 
students. 

The Río Piedras Campus is embracing fundamental changes that will result in the formation of 
the professionals that Puerto Rico expects and needs in the coming years. With equal attention, 
it intensifies its contributions to the social and economic recovery of Puerto Rican society. At 
the same time, it strengthens its relationship with the country and extends its international 
connections as a core element to contribute to the creation of knowledge and to the 
enrichment of the student experience. 
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Goals, Objetives and Indicators 

Priority Area1:                                                           Research and creation                                           

The Río Piedras Campus of the University of Puerto Rico is the only higher education institution with the Carnegie classification 
of Doctoral University of Higher Level of Research (R2) in Puerto Rico. This classification distinguishes it among the top 
universities in the United States for its wide range of doctoral offerings and its investments in research and development. To 
maintain this level or achieve a higher level of recognition, the Campus strengthens its culture of self-management and 
entrepreneurship in research, and creates strategies for institutional supports that facilitates research and creation for 
students and professors, as well as enhance intellectual development, dissemination, and production. 

 

Goal Objetive Suggested Indicators 

1.1 The Campus will increase 
the production of 
innovative knowledge 
through research and 
creative activity. 

1.1.1 Increase resource allocation to support research 

and creation. 

1.1.a Amount of funds allocated 
for   credit substitution and  
research assistantships. 
 
1.1.b Number of professors 
recruited. 
 
1.1.c Number of interdisciplinary 
and transdisciplinary projects. 
 
1.1.d Number of collaborative 
projects developed in research 
institutes. 
 
 
1.1.e Number of peer-reviewed 

1.1.2. In collaboration with academic programs, develop 
and implement a plan for recruitment and retention of 
professors of excellence, according to changes in the 
disciplines, emerging areas of research and creation, and 
requirements of accrediting agencies. 
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Goal Objetive Suggested Indicators 

 1.1.3 Strengthen research institutes on campus through 
interdisciplinary and transdisciplinary collaborations 
among programs, other units of the UPR system, and 
with universities and centers at the international level. 

publications. 
 
1.1.f Amount of funding for the 
acquisition and conservation of 
electronic and printed 
bibliographic resources 
essential for research and 
creation.  

1.2 The Campus will increase 
 external funds through 
research and creation  

1.2.1 Increase external funds coming from competitive 
proposals. 
 
 
 

 

1.2.a Amount of dollars 
resulting from the acquisition of 
external funds for research and 
development purposes. 
 
1.2.b Number of requests for 
patents and business 
collaborations. 
 
1.2.c Number of innovative 
commercial projects marketed. 
 

1.2.2 Increase the commercialization of patents and 
innovative projects. 
 

1.3 The Campus will 
consolidate the local and 
international recognition of 
its academic excellence 
through research and 
creative production. 

1.3.1 Increase the dissemination of research and creative 
production at the local and international level. 
 

1.3.a Number of publications  
by students and professors 
(articles in peer-reviewed 
journals, papers published in 
conference proceedings, books 
and reviews). 
 
1.3.b Number of participations 
in local and international 
conferences and exhibitions for 
professors and students. 

1.3.2 Sponsor local and international conferences for the 
dissemination of research and creation. 
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Goal Objetive Suggested Indicators 

 
1.3.c Number of local and 
international congresses 
sponsored by the campus. 
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Priority Area 2:                           Academic offering and support services for student success 

The Río Piedras Campus is committed to comprehensive innovation and transformation in its academic programs and 
specialized services. Academic renewal intensively integrates technologies and responds to the paths of knowledge, the 
challenges of professional sustainability, the emerging scenarios of the labor market, and life in society. UPRRP ensures an 
academic undergraduate, graduate and professional offer, in face-to-face, hybrid, and distance modalities, as well as in alliance 
with other entities at the local and international levels.  It provides its students with a rigorous educational experience 
consistent with the highest standards of the disciplines and professions.  Strengthens learning environments focused on the 
formation of responsible citizens with different interests, levels of capacities, intellectual curiosity, and life experiences. 
Develops the necessary competencies in a changing and interconnected world to shape students into critical and ethical 
thinkers, societal leaders, researchers and creators, professionals and entrepreneurs. It creates the conditions for changing into 
a culture of service through a holistic experience focused on student success.  Articulates and strengthens educational practices 
and support services, based on outcomes of learning and institutional effectiveness assessment, and the use of information and 
communication technologies for continuous improvement. 

 

Goal Objetive Suggested Indicators 

2.1 The Campus will develop an 
academic and professional 
offering of distance learning 
of the highest quality that 
responds to the needs, 
opportunities, and 
educational trends in 
Puerto Rico, the Caribbean, 
Latin America and the 
Hispanic communities in the 
United States and 
internationally. 

 

2.1.1 Offer professional and academic certificates, short 
continuing education courses and distance learning 
academic programs in the areas of greatest interest and 
impact for student success. 
 

2.1.a Number of distance 
learning certificates and short-
term courses developed and 
offered. 
 
2.1.b Number of proposals for 
distance learning academic 
programs, elaborated and under 
evaluation or approved and 
implemented. 
 
2.1.c Number of distance 
learning services developed and 
offered to professors and 
students. 

2.1.2 Implement a distance learning structure of services 
for students and professors that supports the creation 
and offering of distance learning programs. 
 

2.1.3 Ensure international reach through the successful 
implementation of international agreements by the 
campus’s academic programs. 
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Goal Objetive Suggested Indicators 

2.1.d Number of international  
agreements implemented. 

2.2 The Campus will renew 
academic offerings, 
including specialized 
services,1 to maintain the 
highest academic quality 
and respond to the 
development of the 
disciplines. 

 

2.2.1 Incorporate curricular and technological 
innovation alongside opportunities for entrepreneurship 
and social collaboration into academic programs and 
specialized services. 
 

2.2.a Number of undergraduate 
and graduate academic 
programs that incorporate 
curricular innovation activities. 
 
2.2.b Number of specialized 
services involving shares of 
curricular innovation. 
 
2.2.c Number of formative 
research and creation 
experiences developed in 
academic programs. 
 
2.2.d Number of internship and 
professional activity experiences 
in academic programs. 
 

2.2.2 Develop formative experiences in areas of 
research, creation, community service, internships 
and/or professional activities in academic programs. 
 

2.3 The Campus will adopt a 
student success policy that 
achieves a sustained impact 
on success indicators and 
fosters access, inclusion and 
respect for diversity. 

2.3.1 Establish the institutional student success policy, 
which articulates an inclusive educational experience 
with high quality services to facilitate student 
recruitment, academic advancement and the integration 
of graduates into the labor market. 
 

2.3.a Local and international 
student admission rates.2 
 
2.3.b Graduation and retention 
rates of the graduate and 
undergraduate academic 

                                                           
1
 Museums, library, counseling, medical services. 

2
 These rates should contain specific figures regarding gender and part/full time student status in the statistics to be presented. 
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Goal Objetive Suggested Indicators 

2.3.2 Increase retention and graduation rates in 
academic, graduate, and undergraduate programs 
experiencing low rates. 
 

programs. 
 
2.3.c Time to degree. 

2.3.d Rate of employability and 
entrepreneurship. 
 

2.3.3 Develop mentoring programs which support 
undergraduate and graduate students and professionals 
for student success. 
 

 

  



 

12 
 

 

Priority Area 3:                           University social responsibility and community networks                 

The Río Piedras Campus emphasizes its role of social responsibility and network of service to communities. This network is 
formed through the activities of professorship, research, on- and off-campus practices, internships, and volunteering, among 
others, in which students, professors, other staff and communities participate. The Campus cultivates its outreach through 
supportive social, cultural, and environmental action. To do so, it includes programs, projects, physical spaces, and other new 
and existing structures to support, facilitate, document and give visibility to communities, their needs, and the institutional 
contributions of the campus. The Campus focuses on the achievement of a more sustainable social and environmental 
development of the institution and of the communities with which it is linked. 

 

Goal Objetive Suggested Indicators 

3.1 The Rio Piedras Campus will 
strengthen its ties to its 
social and physical 
environment through 
teaching, research, 
assistance in the 
formulation of public policy, 
cultural management, and 
service to communities. 

3.1.1 Relocate offices, services and other university 

activities in the communities surrounding the Campus 

to encourage economic activity and social interaction. 

3.1.a Number of proposed and 
implemented projects in 
communities surrounding the 
Campus3. 

 
 
3.1.b Number of students in 
practice courses and 
internships with one or more 

                                                           
3 The sum of relocations in areas surrounding the campus; the partnerships, alliances, and outside activities created to support and strengthen initiatives by or with communities; and the academic 
and professional projects in service of the communities, through inter-faculty initiatives, integrated services, and course offerings for this purpose. 
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Goal Objetive Suggested Indicators 

3.1.2 Increase initiatives of collaborative efforts, 
improving community conditions and community 
support through: the departments/schools, academic 
programs, practical and internship courses, volunteer 
work, and tasks assigned or led by students; el Centro 
de Acción Urbana, Comunitaria y Empresarial (CAUCE, 
“Center for urban, community, and entrepreneurial 
action”) and other units or projects of the campus.4 

community components. 
 
 
3.1.c Number of projects 
generated by the participants 
of the community service 
experiences. 

 
 
3.1.d Number of forums in which 
members of the university 
community participate or which 
are carried out by the university 
community aimed at the 
discussion, development and 
promotion of public policies. 
 
3.1.e Number of cultural 
activities open to the 
community with attendance 
details (emphasis on the 
Museum of History, 
Anthropology and Art; UPR 
Theater; and Radio 
Universidad). 

 3.1.3 Promote the implementation of discussion and 
entrepreneurial forums that contribute to the 
development of the country, with emphasis on the 
dimensions of university social responsibility and 
community networks. 

 
 

3.1.4 Promote the implementation of an attractive 
cultural offering appealing to various groups within and 
outside of the Campus and which stimulates humanistic 
and creative reflection. 

                                                           
4 Through CAUCE, in conjunction with the Community Board of Rio Piedras, in the Advisory Body (Act No. 75-1995, as amended in Act No. 39- 2016). As CAUCE points out, "one of the most 
important aspects that reflects the amendments to this act is the responsibility of the university to serve as a link in various proposals for the rehabilitation of the urban center of Río Piedras. In 
consolidation of this community-university link, at CAUCE we promote and support efforts to improve the physical, economic and socio-cultural aspects of our university city." Other units or projects of 
the campus include: Museum of History, Anthropology and Art; UPR Theater; Radio Universidad; Pro Bono Program (School of Law); University Education in the Correctional System Pilot Project; 
the Institute of Psychological Research (IPsi); University Center of Psychological Services and Studies (CUSEP); and the Legal Aid Clinic (School of Law), among others. 
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Goal Objetive Suggested Indicators 

3.2 Campus management will 
incorporate 
environmentally-
responsible institutional 
practices. 

3.2.1 Establish a sustainable campus policy identifying 
concrete actions that address urgent environmental 
challenges. 
 

3.2.a Number of measures and 
actions implemented in 
concrete projects in five years, 
aimed at having a sustainable 
and/or environmentally 
responsible campus. 
 
 
3.2.b Number of maintenance 
developments and programs of 
the facilities and natural areas 
of the campus that promote 
intellectual and creative work. 

3.2.2 Develop facilities and natural areas that promote 
the intellectual and creative work, enrich the quality of 
life, and demonstrate respect for the environment. 
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Priority Area 4:                                      Sustainable management, effectiveness, and efficiency 
 

The Río Piedras Campus (UPRRP) faces a scenario of unprecedented fiscal fragility marked by the significant reduction in the 
public funds it receives. It renews its approaches, strategies, and actions to convert its uncertain budgetary picture into 
opportunities for the institution and Puerto Rico. UPRRP realigns its commitment to excellence in research, creation, teaching, 
and service with greater fiscal sustainability; and, refreshes with greater intensity its entrepreneurial spirit to build productive 
alliances. The Campus transforms its academic and administrative processes and procedures to attract new revenue and 
operate with a high degree of efficiency and effectiveness. It uses technology to update and optimize its services.  UPRRP 
extends its borders and makes its competitive areas known to attract collaboration and financial support from different sectors 
in Puerto Rico and abroad. 

 

Goal Objetive Suggested Indicators 

4.1 The Campus will increase its 
fiscal sustainability and 
diversify its sources of income 
to supplement its budget with 
innovative projects that temper 
its performance to the 
economic and structural 
changes in the country. 

 
 

4.1.1 Increase collaborative partnerships with 
government and private, local and international 
organizations, other universities, and units of the UPR 
system, contributing to society and knowledge and 
providing new sources of income to the institution. 
 
 

4.1.a Number of local and 
international collaborative 
partnerships described by 
institutional contribution and 
income provided by to the 
institution. 
 
 
4.1.b Number of records of 
alumni in the Office of 
Marketing, Development and 
Communications (OMDC) 
platform. 
 
4.1.c. Amount in dollars of 
private donations collected by 
the OMDC that includes from 
alumni. 

4.1.2 Strengthen the Alumni Division in a way that 
enriches the relationship of the Campus with its 
graduates. 
 

4.1.3 Implement  a new operations model for  the 
Division of Continuing Education and Professional 
Studies (DECEP) in order to support the fiscal 
sustainability of the campus. 
 
 

4.1.4 Increase Intramural Practice in the Campu 
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Goal Objetive Suggested Indicators 

 
 

 
4.1.d Dollar amount of new 
revenue from the 
implementation of the new 
operational model of the DECEP. 
 
4.1.e Number of services or 
activities of Intramural Practice 
on campus  with dollar amount. 
 
4.1.f Number of projects and 
initiatives conducive to the 
generation of new revenues and 
dollar amount of the collections 
not covered by previous 
indicators. 
 

4.1.5 Implement innovative ways to raise new 
operational income. 
 

4.2 The Campus will reorganize its 
units, procedures, and services 
to optimize operations 
efficiency and create a 
conducive and enabling 
environment for research, 
creation, teaching, and service. 

 
 

4.2.1 Restructure units, academic processes, and 
administrative approaches and intensely incorporate 
technology to facilitate fast, efficient, and effective 
professor performance and student success. 

 
 

4.2.a Inventory of 
restructurings, reorganizations, 
improvements to spaces, and 
integration of technology/online 
approaches. 
 
4.2.b Economies generated by 
operational adjustments. 
 
4.2.c Number of trainings and 
redefinitions of tasks or 
descriptors of positions 
 
4.2.d Index of institutional 

4.2.2 Practice effective and efficient institutional 
management. 
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Goal Objetive Suggested Indicators 

effectiveness which will take 
into account proper supervision, 
personnel training, use of the 
effectiveness assessment 
results, and alignment between 
resources and goals, among 
others. 
 
4.2.d Level or percentage of 
progress of strategic indicators. 
 
 

4.3 The campus will increase the 
recognition of its contributions 
to society and knowledge. 
 

4.3.1 Implement a communications plan broadly 

disseminated locally and internationally. 

4.3.a Number of dissemination 
activities carried out, by mode 
and reach.5 
 
4.3.b Number of initiatives, by 
type of management, included 
in the documentation system 
created.6 

4.3.2 Document, in a systematic and sustainable way, 

the initiatives related to community, cultural 

management, research and creative work that are 

conducted on and from the campus. 

                                                           
5
 The data collection for this indicator should include details of the modes of dissemination utilized, such as: internet, newspapers, radio, television, newsletters, social networks, 

communication displays in the lobbies of departments, schools, or others. In addition, if the scope of the dissemination is within the campus, island-wide, and/or international. 
6
 The platform or forms for data collection should request that entries identify the type or focus of the initiative (community networking, cultural activity, research/creation or 

others) and include themes or areas to be addressed for each initiative, the schedule and venue, and a brief description. 
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Planning Process 

Commitment 2023 is the result of an extensive process of discussion and reflection by the 
university community (Annex 2). It was designed to serve as a guide for the next five years, 
which requires an operational plan to ensure its effective implementation, as well as 
continuous monitoring and periodic measurement of achievements. Below is a summary of the 
process: 

August 2014 The Think Tank Committee regarding strategic planning was named. This 
Committee produced a report output with strengths and limitations 
relating to the design and implementation of the 2016 University Vision. 
The report highlights the need for the Strategic Plan to be based on the 
fiscal and economic reality of Puerto Rico and the institution. 
 

June 2015 The Ad Hoc Working Group for Strategic Planning is designated. The 
Committee prepared the documents: Report to the Academic Senate on 
the Ad Hoc Working Group for Strategic and Financial Planning (March 8, 
2016) and Considerations for Preparing the Strategic Plan of the Río 
Piedras Campus (June 9, 2017). 
 

September 2016 The Academic Senate receives the report “The Special Committee’s 
Recommendations and Comments on the Institutional Effectiveness of 
the Academic Senate of the Río Piedras Campus related to the UPR’s 
2016-2021 Strategic Plan: Process and proposal according to the 
documents submitted by the faculties, schools and programs”. This 
report, together with the responses from several units of the Campus to 
the proposal, presents a framework of what our university community 
expects of the Strategic Plan. 
 

November 2017 The Ad Hoc Working Group for Strategic Planning is strengthened by new 
members. The conclusions and recommendations of the related reports 
are discussed. In addition, the group takes into account the impact of 
hurricanes Irma and María; the Fiscal Plan for Puerto Rico and the Fiscal 
Plan of the University, both in review process; the report of the 2016 
UPRRP self-study; and the Monitoring Report submitted to the Middle 
States Commission on Higher Education (MSCHE) in August of 2017. 
 

December 2017 The Ad Hoc Working Group for Strategic Planning approves four priority 
areas and is divided into four working groups. The first report on the 
Strategic Plan is discussed before the Academic Senate. The report “Work 
Timeline to Approve the Strategic Plan of the Río Piedras Campus” is 
included. 
 

February 2018 There are talks aimed at encouraging the exchange of ideas with 
academic senators, students, other members of the university 
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community, and public and private sector representatives. 
 

March 2018 The Consultation on the Draft of the Strategic Plan (2018-2023) of the Río 
Piedras Campus is made available on the UPRRP webpage March 7-23 to 
receive input from the university community. Tuesday, March 20, the 
draft of the Strategic Plan and recommendations are presented to the 
Academic Senate. 
 

May 2018 The final draft of the Strategic Plan was approved by the Academic Senate 
(Cert. 7.9, 2017-2018).   
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Annex 1: Mission of the University of Puerto Rico, Río Piedras Campus.

 

The Rio Piedras Campus, founded in 1903 as Escuela Normal, is the oldest, most diverse, and most complex of 
the public system of higher education in Puerto Rico. As mandated by law, with the broadest autonomy, freedom 
of research and professorship, and like the rest of the units of the system, it must uphold the general mission, as 
set out in Article 2 (B) of the University of Puerto Rico Act of January 20, 1966. In addition to sharing this general 

mission, the Río Piedras campus has a unique mission that arises from and is based on its history and cultural 
heritage, which distinguish it from the other campuses and units of the system. This cultural heritage is what 
provides the basis for its development and defines its mission and unique contribution within the University of 

Puerto Rico system. In this sense, the campus has as its mission to: 

Promote students’ integral formation through curricula that promote intellectual 
curiosity, critical capacity, continuous learning, effective communication, the 
appreciation and cultivation of ethical and aesthetic values, participation in 

campus processes, as well as social conscience and responsibility. 

Provide graduate education of the highest quality whose core elements 
are research and creation, and which will help to strengthen 

undergraduate education. Furthermore, provide post-Bachelor’s 
programs for the training of the highest caliber professionals, 

committed to the ideals and values of Puerto Rican society. 

Provide excellent undergraduate education that provides a 
comprehensive view of knowledge. This should include general 

education and specialized training and develop the capacities for 
independent study and research. 

Develop the education, research and community service and integration in 
accordance with the historical-social reality of Puerto Rico, in accordance with its 

Caribbean and Latin American sphere, and reaching the international 
community. Enrich and strengthen the bodies of knowledge relevant to the 

consolidation of Puerto Rican nationality, history, language, and culture. Lead 
also to the development and dissemination of knowledge at the international 

level.  

Develop innovative and relevant programs of research, community service and 
continuing education, to respond and contribute to the academic and 

professional tasks of the campus. These should contribute, in addition, to the 
transformation and continuous progress of Puerto Rican society, the analysis 
and the formulation of solutions to the country's socio-economic and political 

problems, and improving the quality of life. 
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Annex 2: Institutional Framework 
To develop the Strategic Plan Commitment 2018-2023, the 
current situations of the University and the island as well 
as the 2017-2022 Systemic Strategic Plan were considered. 
The 2016 Campus Self-Study Report and the final report of 
the MSCHE Peer Assessment Committee of the MSCHE 
served as valuable input. In addition, the observations and 
recommendations of the Academic Senate, as well as those 
which emerged through various means during the 
elaboration of the plan were considered. 

This new plan is framed in the regulations that apply to the 
campus, of which we highlight: 

 Law 1 of January 20, 1966, as amended, Law of the 
University of Puerto Rico  

 Certification 67 of the Academic Senate of the Río 
Piedras Campus (RPC) on the Mission of the Río 
Piedras Campus of the University of Puerto Rico 
(1989-1990 

 Certification 123 of the Board of Trustees (2005-
2006) on Diez para la Década: Una agenda de 
planificación 

 Certification 26 of the Academic Senate of the RPC 
(2006-2007) on the Vision of the Río Piedras 
Campus 

 Certification 38 of the Administrative Board of the 
RPC (2011-2012) on the Manual for Strategic 
Planning, the Allocation of Resources, and the 
Assessment of Institutional Effectiveness 

 Certification 38 of the Academic Senate of the RPC 
(2012-2013) on the Academic Policy for the 
Graduate Studies of the Río Piedras Campus (under 
review in the Academic Senate) 

 Certification 145 of the Board of Governors (2014-

2015) on measures to optimize the use of available 

resources of the UPR by restructuring institutional 

processes and practices 

 Certification 50 of the Board of Trustees (2016-
2017), Strategic Plan 2017-2022: Una nueva era de 
innovación y transformación para el éxito 
estudiantil 

 

 

Vision of the Río Piedras 
Campus of the University 

of Puerto Rico 

 

A distinguished doctoral 
university community 

endowed with resources 
of the first order, 

dedicated to research, 
creation and the 

dissemination 
of knowledge; 

committed to the 
integral formation of 

students and their 
lifelong learning, and 

recognized for the 
excellence of its 

contribution to the 
development and 

intellectual enrichment 
of Puerto Rican, 
Caribbean, and 

international society. 



 

 

 

 

Appendix 11    

Institutional Effectiveness Graduate 

Programs Evaluation Plan 

 



UNIVERSITY OF PUERTO RICO  
RÍO PIEDRAS CAMPUS 

DEANERY OF GRADUATE STUDIES AND RESEARCH 
 
 

STAGE 4 – EVALUATION OF THE ACADEMIC EFFECTIVENESS OF THE GRADUATE PROGRAMS 
 

WORK SCHEDULE  

WEDNESDAY, FEBRUARY 5 THURSDAY, FEBRUARY 6 FEBRUARY 11 TO MARCH 11 (1 
MONTH) MARCH 11 TO APRIL 7 THURSDAY, APRIL 16 

PLENARY SESSION 
DISCUSSION OF THE 

ASSIGNMENT 

TRAINING TO THE OFFICIALS 
RESPONSIBLE FOR COMPILING 
AND COMPLYING THE RUBRIC 

EACH UNIT APPLIES THE RUBRIC 
TO EACH PROGRAM / ANALYSIS OF 

THE FINDINGS 

INDIVIDUAL MEETINGS BY 
FACULTY AND SCHOOL / 

DISCUSSION OF THE 
FINDINGS 

DEMAND BY PROGRAM 
ANALYSIS (NEW 

APPLICANTS 2020) 

 
SCHEDULE FOR INDIVIDUAL MEETINGS WITH FACULTIES AND SCHOOLS - MARCH AND APRIL 2020 

 
MONDAY, MARCH 9 TUESDAY, 

MARCH 10 WEDNESDAY, MARCH 11 THURSDAY, MARCH 12 FRIDAY, MARCH 13 
------ --- 

 
1:30 – 3:30 PM 

COLLEGE OF HUMANITIES 
--- 1:30 – 3:30 PM 

COLLEGE OF SOCIAL 
STUDIES 

MONDAY, MARCH 16 TUESDAY, 
MARCH 17 WEDNESDAY, MARCH 18 THURSDAY, MARCH 19 FRIDAY, MARCH 20 

1:30 – 3:30 PM 
COLLEGE OF NATURAL 

SCIENCES 

--- 1:30 – 3:30 PM 
COLLEGE OF EDUCATION 

--- 1:30 – 3:30 PM 
GRAD. SCHOOL OF 

BUSINESS ADMINISTRATION 

MONDAY, MARCH 23 TUESDAY, 
MARCH 24 WEDNESDAY, MARCH 25 THURSDAY, MARCH 26 FRIDAY, MARCH 27 

 
HOLIDAY 

--- 
 

1:30 – 3:30 PM 
SCHOOL OF ARCHITECTURE 

------- 1:30 – 3:30 PM 
GSIST 

MONDAY, MARCH 30 MARCH 31 WEDNESDAY, APRIL 1 THURSDAY, APRIL 2 FRIDAY, APRIL 3 
Viaje Oficial 1:30 – 3:30 PM 

ESC COMUNICACIÓN 
 

MONDAY, APRIL 6 TUESDAY, APRIL 
7 

   

1:30 – 3:30 PM 
LAW SCHOOL 

1:30 – 3:30 PM 
GRADUATE 
SCHOOL OF 
PLANNING 

   

 

 

 



 

 

 

 

Appendix 12   

Five-year cycle, 2017-2018 to 2021-2022 

undergraduate program evaluation cycle 

 



University of Puerto Rico 

Rio Piedras Campus 

Deanship of Academic Affairs 

 

 

Undergraduate Academic Programs participating in the process of Program Evaluation, Third Cycle 

Five-year Itinerary (Academic Years 2017-2018 – 2021-2022)  

 

 

 

 

 

 

20
17

-2
01

8 

 
College of Humanities  
Bachelor of Arts with major in Plastic Arts  
Bachelor of Arts with major in Drama 
Bachelor of Arts with major in Hispanic Studies 
Bachelor of Arts with major in Interdisciplinary Studies 
Bachelor of Arts with major in Philosophy  
Bachelor of Arts with major in European History  
Bachelor of Arts with major in History of the Americas  
Bachelor of Arts with major in Modern Languages  
Bachelor of Arts with major in Comparative Literature 
Bachelor of Arts with major in Music 
Bachelor of Arts with major in History of Art 
Bachelor of Arts in English with major in Literature 
Bachelor of Arts in English with major in Linguistics and Communication  
 
College of Education  
Bachelor of Arts for the Education of the Family and Community  
Bachelor of Arts in Education in Secondary Education with major in Family Ecology* 
Bachelor of Arts in Education in Secondary Education with major in Commercial Education – 
General* 
Bachelor of Arts in Education in Secondary Education with major in Commercial Education – 
Secretary Program 
 
College of Social Sciences  
Bachelor of Arts with major in Social Work  
 
TOTAL                                                                                                                                                               18 



 

 

 

 

 

 

 

 

 

 

2
0

1
8

-2
0

1
9

 
 
School of Communication  
Bachelor of Arts in Communication with major in Audiovisual Communication* 
Bachelor of Arts in Communication with major in Public Relations and Publicity* 
Bachelor of Arts in Communication with major in Information and Journalism* 
 
College of Education  
Bachelor of Arts in Preschool Education* 
Bachelor of Arts in Elementary Education with major in Elementary Education (K-3) * 
Bachelor of Arts in Elementary Education with major in Elementary Education (4-6) *  
Bachelor of Arts in Elementary Education with major in Special Education*  
Bachelor of Arts in Elementary Education with major in Teaching English to Spanish-Speakers* 
Bachelor of Arts in Education in Arts 
Bachelor of Arts in Education in Secondary Education with major in Biology* 
Bachelor of Arts in Education in Secondary Education with major in Science* 
Bachelor of Arts in Education in Secondary Education with major in Physical Education* 
Bachelor of Arts in Education in Secondary Education with major in Teaching English to 
Spanish-Speakers* 
Bachelor of Arts in Education in Secondary Education with major in Spanish* 
Bachelor of Arts in Education in Secondary Education with major in Social Studies* 
Bachelor of Arts in Education in Secondary Education with major in Physics* 
Bachelor of Arts in Education in Secondary Education with major in History* 
Bachelor of Arts in Education in Secondary Education with major in Mathematics* 
Bachelor of Arts in Education with major in Music* 
Bachelor of Arts in Education in Secondary Education with major in Chemistry* 
Bachelor of Arts in Education with major in Theatre* 
 
College of Natural Sciences 
Bachelor of Science with major in Nutrition and Dietetics* 
 
 
 
 
TOTAL                                                                                                                                        22 



20
20

-2
02

1 

 
College of Business Administration 
Bachelor in Business Administration with major in Human Resources Management (BAA)*  
Bachelor in Business Administration with major in Accounting (BAA)* 
Bachelor in Business Administration with major in Economy (BAA)*  
Bachelor in Business Administration with major in Applied Statistics (BAA)* 
Bachelor in Business Administration with major in Finance (BAA)* 
Bachelor in Business Administration with major in Operation Management and Supply (BBA)* 
Bachelor in Business Administration with major in Marketing Management (BAA)* 
Bachelor in Business Administration-General (BAA)* 
 
College of Social Sciences 
Bachelor of Arts with major in Anthropology  
Bachelor of Arts with major in Political Sciences 
Bachelor of Arts with major in Economy 
Bachelor of Arts with major in Geography 
Bachelor of Arts with major in Social Sciences  
Bachelor of Arts with major in Psychology 
Bachelor of Arts with major in Labor Relations 
Bachelor of Arts with major in Sociology 
 
College of Education  
Bachelor of Arts in Education with major in Recreation 
 
TOTAL                                                                                                                                                           17 
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02

1 

 
College of Business Administration 
Bachelor of Business Administration with major in Computer Information Systems (BAA)*  
 
School of Architecture  
Bachelor in Environmental Design 
 
College of Natural Sciences 
Bachelor of Science with major in Chemistry* 
Bachelor of Science with major in Environmental Sciences 
Bachelor of Science with major in Interdisciplinary Studies 
Bachelor of Science with major in Biology 
Bachelor of Science with major in Physics 
Bachelor of Science with major in Mathematics  
Bachelor in Computer Science* 
 
TOTAL                                                                                                                                                           9 

 

 

 



20
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02

2 

 
College of Business Administration 
Bachelor in Office Management* 
 
College of General Studies  
Bachelor of Arts in General Studies  
 
TOTAL                                                                                                                                                          2 

 

*The Academic Programs participate of the Evaluation Process through the Self-Study Report presented 
as part of the Accreditation requirements.     

Rev. August 2019 



 

 

 

 

Appendix 13    

Curricular Revisions and Program 

Restructurings in 2018 to 2020 

 



                                                                                                                        UNIVERSITY OF PUERTO RICO 
RIO PIEDRAS CAMPUS 

Deanship of Academic Affairs  
 

 Proposal of Academic Program Reviews  
January-December 2019  

 

BUSINESS ADMINISTRATION 

Title Procedure/Change Status Comentaries 

1. Minor change to the Business Administration Bachellor with 
major in Accounting of the College of Business Administration 

Minor change 
(Substitute course CONT 

4076 for CONT 4079) 

April 9, 2019 

VPAA recognized 

minor change. 

 

2. Minor in Information Systems and Data Analytics of the 
College of Business Administration.  

 
      Cert. Num. 23 (2019-2020) – the Academic Senate approved 

the Proposal for the Creation of the Minor in Information 
Systems and Data Analytics of the College of Business 
Administration  

Creation of minor  November 21, 2019 

VPAA recognized creation 

minor. 

 

 

 

 

3. Curricular Revision to the Program of the Bachelor of 
Business Administration with major in Marketing Management 
of the Department of Management of the College of Business 
Administration 

 
      Cert. Num. 30 (2019-2020) – the Academic Senate approved 

the Proposal for the Curricular Revision of the major in 
Marketing Management of the College of Business 
Administration  

 

Curricular Revision November 30, 2019 

VPAA recognized curricular 

change. 
 

 

 

4. Curricular Revision to the Program of the Bachelor of 
Business Administration with major in Operation Management 
and Supplies of the Department of Management of the 
College of Business Administration 

 
      Cert. Num. 25 (2019-2020) – the Academic Senate approved 

the Proposal for the Curricular Revision of the major in 
Operation Management and Supplies of the College of 
Business Administration 

Curricular Revision November 30, 2019 

VPAA recognized curricular  

change 
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  Register of the Proposal Procedures  

 
 

 

5. Curricular Revision to the Program of the Bachelor of 
Business Administration with major in Human Resources 
Management of the Department of Management of the 
College of Business Administration  

    
 
      Cert. Num. 24 (2019-2020) – the Academic Senate approved 

the Proposal for the Curricular Revision of the major in 
Human Resources Management of the College of Business 
Administration 

 

Curricular Revision November 30, 2019 

VPAA recognized curricular 

change 

 

6. Minor change to the Program of the Bachelor of Office 
Administration of the College of Business Administration  

Minor change 
(substitution of the course 

REHU 4409 – Human 
Relations for the course 
REHU 4405 – Human 

Resources Management) 

March 1 2019 

 VPAA recognized minor 

change 

 

7. Proposal for a minor in Accounting of the College of Business 
Administration 

 

Cert. Num. 54 (2019-2020) – the Academic Senate approved 
the proposal for the minor in Accounting of the College of 
Business Administration  

Creation of 
Minor 

 
 

 

VPAA 

December 10, 2019 

A letter was sent to VPAA/ 

Requesting recognition of 

minor. 

 

SCHOOL OF ARCHITECTURE  

1. Proposal for Academic Change to the Program of the Master 
of Architecture. 

 
      Cert. 25 (2019-2020) GB – Approve Significant Academic 

Change to the master’s degree in Architecture (MArch) of the 
Rio Piedras Campus. The changes respond to two curricular 
routes to finish the degree: (1) MArch – 1 to 1.5 years 
duration and (2) MArch – 3.5 years duration. 

Curricular Revision 
 

September 27, 2019 
The Puerto Rico Board of 

Secondary Institutions 
recognized the significant 

change to the  
Curricular Sequence. 

 

 
 

COLLEGE OF NATURAL SCIENCES 
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  Register of the Proposal Procedures  

 
 

1. Proposal for the creation of a Graduate Program in the 

Department of Computer Science of the College of Natural 

Sciences 

 

 Master of Science (M.S) with a specialization in 

Computer Science  

 Doctor of Philosophy (Ph.D.) with a specialization in 

Computer Science 

 

             Cert. Num. 50 (2019-2020) – the Academic Senate 

approved the Proposal for the establishment of a master’s 

degree with major in Computer Science of the College of 

Natural Sciences  

 

Creation of a new  
Graduate program 

Admininistrative Board 

December 2, 2019 

The letter was processed to 

AB/ the proposal was 

submitted to consideration by 

the Administrative Board to 

request the Budget Office its 

fiscal impact and determine its 

viability  
 

 
 

 

 

2. Proposal for a minor in Cybernetic Security of the Department 

of Computer Science of the College of Natural Sciences.  

 
Cert. Num. 73 (2018-2019) – the Academic Senate approve 
the Proposal of a minor in Cybernetic Security of the 
Department of Computer Science of the College of Natural 
Sciences 
 

Creation of 
Minor 

April 15, 2019 
VPAA recognized 

minor 
 
 

  

COLLEGE OF GENERAL STUDIES 

1. Proposal for the establishment of a Joint Program of the 

Bachelor in General Studies and the master of Planning 

between the Bachelor Program in General Studies of the 

College of General Studies and the Graduate School of 

Planning of the Rio Piedras Campus 

Joint Degree December 2, 2019 

A meeting was held 

December 2, 2019, with Prof. 

Héctor Soto-GEST, Dr. Norma 

Peña-GSP and Dr. Milagros 

Martínez-DAA/ to discuss 

proposal. 
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  Register of the Proposal Procedures  

 
 

 

2. Proposal for a minor in Studies of Women and Gender  

 

  

Transformation of the 
Curricular Sequence to 

A minor 
 

September 18 2019 

Proposal referred to 

Academic Senate for 

evaluation 

 

3. Proposal for the establishment of a master’s degree and a 
doctorate in Urban Studies of the College of General Studies 
and the School of Architecture   

 
Cert. Num. 53 (2014-2015) AS – Approved by the Academic 
Senate November 21, 2014 

 
Cert. Num. 055 (2014-2015) AB - Approved by the 
Administrative Board (fiscal aspect) June 19, 2015 

 

Creation of a Program ADMINISTRATIVE BOARD 

              April 4, 2019 

The letter was processed to 

Dr. José R. Corrales, Special 

Assistant of Academic Affairs, 

Rector’s Office, in response to 

a requested meeting of the 

proponents in order to discuss 

the affairs related to the 

proposal. 

 
 

4. Request for Recognition of the Area of Emphasis in 
Multidisciplinary Studies of the Music, assigned to the 
Bachelor’s program   

                                                      

Recognition of Area of 
Emphasis  

REGISTRAR 
 

 November 12, 2019 the 

submitted documentation 

of the College of General 

Studies for the 

Recognition of Area of 

Emphasis in 

Multidisciplinary Studies 

of the Music was sent to 

the Registrar. 

 
. 

COLLEGE OF HUMANITIES  
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  Register of the Proposal Procedures  

 
 

1. Proposal for Curricular Revision – Program of the Bachelor of Arts 
with major in Music of the Department of Music of the College of 
Humanities 

  

Curricular Revision 
 

Subcommittee of Academic 
Affairs 

 
December 9, 2019 

 As confirmed by Yahaira 

Ramírez, the proposal 

remains under 

consideration by the 

Subcommittee of 

Academic Affairs.    

 This proposal remains 

pending to be attended in 

January 2020. 
 

  

 2.  Proposal for the creation of a minor in Art-Design and Intervention 
Contexts  

 

Creation of a Minor  DAA 

December 3, 2019 

The Academic Senate will not 

receive proposals until 

January 2020. 

In January 2020, this proposal 

will be taken into 

consideration by the 

Committee of Academic 

Affairs. 
 

  

3.   Proposal for Curricular Revision of the Bachelor of Arts with major 
in History  

  
       New Name: Bachelor of Arts with major in History  

Creation of two Areas of emphasis: History of the Americas 
History of Europe 

Name change 
(Creation of two Areas of 

Emphasis) 

SUBCOMMITTEE OF 

ACADEMIC AFFAIRS 

December 9, 2019 

As confirmed by Yahaira 

Ramírez, this proposal 

remains under consideration 
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  Register of the Proposal Procedures  

 
 

by the Subcommittee of 

Academic Affairs. 

This proposal remains 

pending to be attended in 

January 2020. 

 

4.  Proposals for minors in German, Chinese, French, Italian and Portuguese 
of the Department of Modern Languages  

 
        Cert. 86 (2018-2019) AS – the Academic Senate approved the proposal 

for the minors in German, Chinese, French, Italian and Portuguese of 
the Department of Modern Languages of the College of Humanities  

Creation of minors  May 22, 2019 
VPAA recognized minors 

 

 

 
 

May 22, 2019 

 

5.  Proposal for Academic Change to the Bachelor of Arts with major in 
English 

 
       Cert. Num. 49 (2019-2020) AS – the Academic Senate approves the 

Proposal for Academic Change to the Bachelor of Arts with major in 
English of the College of Humanities.  
 

Consolidation of the two 
majors: 

 
 English-Literature 

(INGL) 
 Linguistics and 

Communication 
(LICO), and  

 
Name Change to the 
Program 

VPAA 

December 2, 2019 

The letter was processed to 

VPAA/ requesting name 

change of Academic 

Program 

 

6.   Proposal for Curricular Revision to the Program of Bachelor of Arts 
with major in Interdisciplinary Studies (ISPR) 

Minor Academic Change SUBCOMMITEE OF ACADEMIC 
AFFAIRS 

December 9, 2019 

As confirmed by Yahaira 
Ramírez, this proposal continues 
to be under consideration by the 

Subcommittee of Academic 
Affairs. 
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This proposal remains pending 
to be attended in January 2020. 

 

COLLEGE OF EDUCATION 

1. Proposal for Academic Change to the Bachelor of Arts in 
Secondary Education with major in Mathematics of the College of 
Education   

Academic Change November 21, 2019 

VPAA recognized Academic 
Change as an institutional 

change or minor.  

 

2. Proposal for the consolidation of the Programs:   
 

− Bachelor of Arts in Elementary Education with major in 
Elementary Education (K-3)  

 

− Bachelor of Arts in Elementary Education with major in 
Elementary Education (4-6)  

 
New Program: 

 
 Bachelor of Arts in Elementary Education with major 

in Elementary Level   
 

 
Areas of Emphasis:  

 Kindergarten to Third Grade (K-3) 
 And Fourth to Sixth grade (4-6) 

 
Options: 

 Science, Spanish, Mathematics or Social Studies  
 

Consolidation of 
Programs 

DAA 14 noviembre 2019 

The proposal was received in 
the DAA via email /for 
evaluation.  

3. Proposal for a Second Major and a Minor to the Program of 
Bachelor of Arts in Preschool Education assigned to the School of 
Family Ecology and Nutrition of the College of Education 
 
Cert Num. 69 (2018-2019) – the Academic Senate approves the 
Proposal for a Second Bachelor and a Minor of the Program of 

Creation of a Second Major, 

and a Minor   

 

April 22, 2019 
VPAA recognized second 

bachelor and minor.  
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GRADUATE PROGRAMS  
 
 

Bachelor of Arts in Preschool Education, assigned to the School 
of Family Ecology and Nutrition of the College of Education 

COLLEGE OF SOCIAL SCIENCES 

Title Procedure/ 
Change 

Status Comments 

1. Proposal for academic change for the recognition of a 

Doctoral Program in Philosophy (Ph.D.) in Clinical 

Psychology.  

1. Curricular 
Revision 

2. Request for 
Recognition of 
Ph.D. in 
Clinical 
Psychology 
degree of the 
Rio Piedras 
Campus 

April 29, 2019 

The proposal was referred to the 
attention of Associate Dean of the 

DEGI for his attention and 
corresponding action 

 
 

 
 

 
 

 

 

COLLEGE OF EDUCATION 

2. Proposal for Alternative Program of Trimesters of the 
Department of Graduate Studies of the College of Education  

 

Change in 
Academic Pattern 

October 17, 2019 

 Mrs. Yolanda Cruz, 

Administrative Official of the 

Administrative Board, informed us 

October 11, 2018 
 DEGI sent the proposal to the 

Academic Senate. 
 
March 14, 2019 



9 | P a g e  

  Register of the Proposal Procedures  

 
 

       Cert. Num. 72 (2018-2019) AS – Approve the Proposal for 
the Alternative Program of Trimesters of the Department of 
Graduate Studies of the College of Education  

that she will verify the status of 

the proposal and will inform us.  

 
October 18, 2019 

 She informed us that the Budget 

Office and the College of 

Education are working with the 

fiscal aspect of the proposal.   

 The College of Education has yet 

to clarify certain aspects that are 

related to the change to trimester 

(the Registry office, the 

Collections office, recruitment of 

professors). As soon as this 

information is clarified, the Board 

will verify the proposal. 

.  

 

 A meeting has been scheduled 

between Dr. José Corrales, Dean 

Leticia Fernández and Dr. Mayra 

Charriez for November 5th of 

2019 to tend these affairs. 

 The Committee of Academic 
Affairs approved the proposal 
in a meeting held today. 

 It will be submitted to the 
plenum of the Academic 
Senate. 

 
April 4, 2019 

 The proposal was referred to the 
Administrative Board for the 
endorsement of the budget. 
 
May 10, 2019 

 The letter was received in DAA/ letter 

of the Auxiliary Dean of Services to 

the students – the Student’s Dean, in 

relation to the modification to the 

academic calendar of the graduate 

program. 

 

3. Proposal for a Second Specialization in Investigation and 
Educational Evaluation (INEVA) for the students of the 
Doctoral Program of Leadership in Educational Organizations 
(LEO)  

Creation of a 
Second 

Specialization 

VPAA recognized second specialty  
 

June 19, 2019 
It was referred to DEGI by email, for 

its corresponding information and 
procedure. 

DEGI sent a statement to the College 
of Education and the Register, 
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  Register of the Proposal Procedures  

 
 

notifying VPAA recognized second 
specialization. 

 

4. Proposal for Curricular Revision to the Graduate Program of 
the Department of Graduate Studies, Childhood Educational 
Area, of the College of Education: 

 

− Master of Education in Child Education- Preschool  

− Master of Education in Reading, Writing and 
Children’s Literature 

 
Cert. Num. 27 (2017-2018) AS – Academic Senate approves 
Proposal for Academic Change to the following graduate 
programs: 

 

− Master of Education in Child Education- Preschool 

− Master of Education in Reading, Writing and 
Children’s Literature 
 

       Master of Education in Preschool Education 
 
       Cert. Num. 2019-051 – PRCE authorizes name change to: 

Master of Education in Preschool Education 
 

− Cert Num.45 (2018-2919) GB – Amend the 
Certification Num. 99 (2017-2018) and authorize the 
name change to the Program of Master of Education 
in Preschool Education   
 

− Cert. Num. 99 (2017-2018) GB – Governing Board 
authorizes the Significant Change of the Program to 
Master of Education in Child Education (Preschool).  

 

Curricular Revision 
and name change  

May 14, 2019 
PRCE approves the Amendment to 

the License Renewal of the University 
of Puerto Rico, Rio Piedras Campus, 

for the name change and the 
curricular revision to both programs. 
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− May 31, 2018 – the Area of Licensing and 
Accreditation of the PRCE notifies that they have 
noted the change.  

 

− Cert. Num. 45 (2018-2019) GB – Amend the Cert. 
Num. 99 (2017-2018) which approves the significant 
academic change to the Program of Master of 
Education in Child Education (Preschool) of the 
College of Education of the Rio Piedras Campus to 
the effects of authorizing the name change of the 
Program to Master of Education in Preschool 
Education. 

 
 

 
       Master of Education in Reading, Writing and Children’s 

Literature  
 
       Cert. Num. 2019-050 – PRCE authorizes the name change 

to: Master of Education in Reading, Writing and Children’s 
Literature 

 

− Cert Num.41 (2018-2019) GB – Authorize the name 
change of the Program from Master of Child 
Education to Master of Education in Reading, Writing 
and Children’s Literature. 

5. Proposal for Academic Change to the Graduate Program of 
Master of Education in Teaching English as a Second 
Language from the Department of Graduate Studies of the 
College of Education. 
 
Cert. Num. 42 (2018-2019) GB – the Governing Board 
authorizes the change to the Program of Master of Education 

Curricular Revision 
 
 
 
 
 
 
 

PRCE recognized Curricular Revision 
 

May 16, 2019 
PRCE recognized Curricular Revision 
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in Teaching English as a Second Language of the College of 
Education of the Rio Piedras Campus. 
 
Cert. Num. 28 (2017-2018) AS – the Academic Senate 
approves the Proposal for the Significant Academic Change 
to the Program of the Master of Education in Teaching 
English as a Second Language Graduate of the Department 
of Graduate Studies of the College of Education. 
 
 
 

 
 

COLLEGE OF HUMANITIES 

6. Proposal for Curricular Revision to the Program of the Master 
of Arts in History and the Doctor of Philosophy in History of 
the College of Humanities 
 

      Cert. Num. 87 (2018-2019) GB – the Governing Board 
authorizes the curricular change to the Program of the Master 
of Arts in History and the Doctor of Philosophy in History of 
the College of Humanities. 

 
      Cert. Num. 040 (2018-2019) – the Administrative Board  
      approved the Proposal for the Curricular Revision to the 

Graduate Program of History. 
 
      Cert. Num. 46 (2018-2019) AS – the Academic Senate 
      approves the Proposal for the Curricular Revision to the 

Graduate Program of History of the College of Humanities. 
       
 
 
 
 
 

Curricular Revision May 13, 2019 
Puerto Rico Board of Secondary 

Institutions (PRBSI)  
recognized the significant change. 
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GRADUATE SCHOOL OF PLANNING 

7. Proposal for the establishment of a Joint Program of 

Bachelor of Arts in General Studies and the Master of 

Planning between the Program of the Bachelor of Arts in 

General Studies of the College of General Studies and the 

Graduate School of Planning of the Rio Piedras Campus. 

 

Joint Program December 2, 2019 

A meeting was held December 2, 2019 

with the Prof. Héctor Soto-GEST, Dr. 

Norma Peña-GSP and Dr. Milagros 

Martínez-DAA/ to discuss the 

proposal  

 

 

8. Proposal to offer a Dual Program between the Graduate 

School of Planning GSP and the School of Architecture ARQ 

-  Master of Architecture MArch  

-  Master of Planning MP 

 

Creation of an 
Articulated 
Program 

DAA 

 

October 15, 2019 

A meeting was held to discuss proposal 

with Dr. Milagros Martínez-DAA, Dr. 

Mayra Jiménez-Arch and Dr. Norma 

Peña-GSP. 

 

 

 

9. Proposal for the establishment of a Graduate Academic 

Certificate in Disaster Planning of the Graduate School of 

Planning. 

 

Creation of a 
Graduate 
Academic 
Certificate  

April 29, 2019 

The proposal was referred to the 
attention of the Associate Dean of DEGI 

for his attention and corresponding action 

 

 

 

 

10. Proposal for Curricular Revision to the Master of Planning of 
the Graduate School of Planning  
 

       Cert. Num. 86, year 2018-2019 GB – the Governing Board 
authorizes the curricular change to the Program of the 
Master of Planning of the Graduate School of Planning 

. 

Curricular 
Revision 

May 13, 2019 
The Puerto Rico Board of Secondary 

Institutions (PRBSI)  
recognized the Significant Academic 

Change  
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       Cert. Num. 041 (2018-2019) AB – the Administrative Board 

approved the Proposal for the Curricular Revision to the 
Master of Planning. 

        
       Cert. Num. 63, year 2018-2019 AS – to approve the Proposal 

for Curricular Revision to the Master of Planning of the 
Graduate School of Planning  

 

GRADUATE SCHOOL OF INFORMATION SCIENCES AND TECHNOLOGIES (GSIST) 

11. Proposal for the Establishment of the online learning offer of 

the Master of Information Sciences (MIS) of the Graduate 

School of Information Sciences and Technologies (GSIST). 

 

       Cert. Num. 2019-152 – the Educational Institutions 

Registration and Licensure Office, as delegated by the 

Puerto Rico Board of Secondary Institutions, determined to 

approve the Request of the Amendment to the License 

Renewal of the UPR-RP, in order to offer a Master of 

Information Sciences (MIS) in the form of online learning.  

 

       Certification 114 (2018-2019) GB – the Governing Board 

approved the creation of the Master Degree of Information 

Sciences Online Modality of Rio Piedras Campus of the 

UPR.  

.  

 

Cert. Num. 024 (2018-2019) AB – the Administrative Board 

approved the budget for the Proposal of the Online Program 

of the Graduate School of Information Sciences and 

Technologies  

Beginning of the 
Master Program 

(MIS) online format 

September 18, 2019  
 

PRBSI approved the Request for the 
Amendment to the License Renewal 

of the UPR-RP in order to offer a 
Master of Information Sciences (MIS) 

as online modality. 
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Revised: December-12- 2019 

 
 

  

 

Cert. Num. 80 (2017-2018) AS – the Academic Senate 

approved the Proposal for the Academic Change for the 

Establishment of the Online Offer of the Master of the 

Graduate School of Information Sciences and Technologies, 

as amended.  

 
. 

COLLEGE OF NATURAL SCIENCES 

12. Academic Change to the Master Program of the Department 

of Mathematics of the College of Natural Sciences.  
Academic Change 

  

March 25, 2019 
VPAA recognized minor change 
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ACADEMIC TRANSFORMATION OF 
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Dr. Carlos I. González Vargas
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Río Piedras Campus

Established in 1903, it’s the oldest institution for higher education of Puerto Rico.

Classified as a doctoral campus with high researching activity by Carnegie 

Classification of Institutions of Higher Education 

Offers 128 programs (55 accredited), of which 25 of those programs are unique in 

the UPR System. 



Río Piedras Campus
Deanery of Academic Affairs









Río Piedras Campus

From 2018, the Río Piedras Campus has worked on the evaluation of 

its academic offer,  emphasizing to the Faculties and Schools, the 

necessity of maintaining the continuity and the effective compliance 

of the institutional mission and milestones in tone with the available 

fiscal resources.  

We’ve made several strides among which are:

©DAA



Creation of New or Joint Programs

Master of Information Sciences (MIS) of the Graduate School of Information Sciences and 
Technologies - becoming the first online program created and offered in the UPR System

Graduate Program of the Department of Computer Science of the College of Natural Sciences

• Master of Science (M.S.) with specialization in Computer Science

• Doctor of Philosophy (PhD.) with specialization in Computer Science

Joint Program of the Bachelor of General Studies and the Master of Planning (Pending
approval)
©DAA



Creation/Revision of the Programs

Proposal for online masters in the process of approval by the Academic Senate:

• Master of Business Administration  

• Master of Laws - L.L.M in Orality in the Penal System

Proposal for revisions to the programs in the process of being approved by the Academic Senate:

• Curricular Change to the Doctor of Philosophy with specialization in Psychology in order to create an
area of emphasis in Clinical Psychology

• Academic change to the Master of Physics

• Academic change to the Master of Rehabilitation Counseling  

• Proposal for a graduate Certificate in Disaster Planning

©DAA



Program Consolidation

Consolidation of the programs of Bachelor of Arts in Education with major in Elementary Education (K-3) and of the
Bachelor of Arts in Education with major in Elementary Education (4-6)

The New Program:

Bachelor of Arts in Elementary Education with major in Elementary Level

Areas of Emphasis

Kindergarten to Third Grade (K-3)

Fourth to Sixth Grade (4-6)

Options

Science, Spanish, Mathemathics or Social Studies

©DAA



Curricular Revisions

• Curricular Revision to the Master of Planning of the Graduate School of Planning

• Proposal for the Curricular Revision to the Program of the Master of Arts in

History and Doctor of Philosophy with specialization in History of the College of

Humanities

• Academic change to the Graduate Program of the Master of Arts in Education

with specialization in Teaching English as a Second Language of the Department

of Graduate Studies of the College of Education

• Academic change to the Graduate Program of the Master of Architecture of the

Graduate School of Architecture
– The changes respond to two curricular routes to finish the degree: (1) MArch – 1 to 1.5 years of duration and (2)

MArch – 3.5 years of duration.

©DAA



Curricular Revisions

• Curricular Revision to the Graduate Program of the Area of Childhood

Education, of the College of Education:
-Master of Education with specialization in Preschool Education

-Master of Education with specialization in Reading, Writting and Literature

• Alternate scheduling to quarters of the Department of Graduate Studies of

the College of Education for the programs of:
- Guidence and Counseling (master and doctorate)

-Leadership in Educational Organizations (master and doctorate)

- Special and differential Education (master)

©DAA



Curricular Revisions

• Second Specialization in Investigation and Educational Evaluation (INEVA) at a
masters level for the students of the Doctoral Program of Leadership in Educational
Organizations (LEO)

• Academic change to the Bachelor’s degree of Arts in Secondary Education with
major in Mathemathics of the College of Education

• Curricular Revision to the Program of the Bachelor of Arts with major in Music of
the College of Humanities

• Curricular Revision to the Bachelor of Arts with major in History of the College of
Humanities

-Name change: Bachelor of Arts with major in History

-Two areas of emphasis: History of the Americas and History of Europe

©DAA
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Curricular Revisions

• Academic change to the Bachelor of Arts with major in English of the College of Humanities
-Consolidation of the two majors:

-English-Literature (ENGL)
-Linguistics and Communications (LICO)

• Academic changes to the Program of the Bachelor of Business Administration with major in:
-Marketing Management of the Department of Management of the College of Business Administration
-Operation Managemente and Supplies of the Department of Management of the College of Business
Administraion
-Human Resources Management of the Department of Management of the College of Business
Administration

©DAA



Creation of Minors

• Minor in Accounting of the College of Business Administration

• Minor in Art-Design and Intervention Contexts – submitted jointly by the

by the College of Humanities and the School of Architecture.

• Minor in Women and Gender Studies of the College of General Studies

• Minor in Information Systems and Data Analytics of the College of

Business Administration

©DAA



Creation of Minors

•Minor in Organizational Responsibility, Psychosocial and Legal Protection 
of the Employees, of the Institute of Labour Relations of the College of 
Social Studies  

•Minor in Applied Statistics of the College of Business Administration

•Minor in Cybernetic Security of the Department of Computer Science of the 
College of Natural Sciences

•Minors in German, Chinese, French, Italian and Portuguese of the
Department of Foreign Languages of the College of Humanities



Periodic Evaluation to the Academic Programs

Certification number 43 (2006-2007) Board of Trustees, amended by the Certification #45

(2019-2020) Governing Board, Regulation for the Periodic Evaluation of the Academic

Programs of the University of Puerto Rico

Third cycle of academic program evaluation – from 2019 to 2022

-2019-20 – evaluation to the programs of the Colleges of Business

Administration, Social Sciences and Education

▪As a result of this analysis the programs are being reviewed, specially those

of the College of Social Sciences

-2020-21 – evaluation to the programs of the Colleges of Business

©DAA



Creation of Protocols and Standards on Campus 

• General standards for the academic pattern change (trimestre/quarter) in the academic

programs of the Río Piedras Campus

• Protocol to make viable the Campus access for the non-traditional student in

professional or personal improvement at an undergraduate level – The Certification

Num. 26, Academic Year 2018-2019, of the Academic Senate, has the effect of

amplifying the temporary admission, creating the category of Non-Traditional

Student in professional or personal improvement at an undergraduate level.

• Standards for the online academic offer
©DAA



Programs on Moratorium

• Bachelor of Arts in Secondary Education with major in Business Education – General 

• Bachelor of Arts in Secondary Education with major in Business Education – Secretarial 

Program

• Bachelor of Arts in Secondary Education with major in Family Ecology and Nutrition

• Master of Education with specialization in Family Ecology and Nutrition

©DAA



Certificates on Moratorium

Postgraduate Certificate in Linguistics Applied to Spanish

Graduate Certificate of Specialized Translator



Creation of the Institutional Research Division 
and Assessment (DIIA)

• DIIA is assigned to the Deanship of Academic Affairs

• It integrates two main functions, appraisal and institutional research with the purpose
of generating and disclosing valuable information that had not been updated for four
years.

©DAA



Other Academic Projects in process 

• Creation of the new College of Information and Communication with the administrative

integration of the School of Communication and the Graduate School of Information Sciences and

Technologies

• Creation of a new major in entrepreneurship of the Bachelor of Business Administration

• Change to the standards to grant tasks substitutions

• Creation of the Extended University

• Re-accreditation of the programs of the College of Business Administration by the AACSB

• Transfer of the program of Interior Design of the Carolina Campus to the Río Piedras Campus

• Continue with the creation of online and hybrid courses. Currently we have 133 courses:

-61 undergraduate courses

-67 graduate courses

-5 STEM courses

•Evaluation of the Academic Effectiveness of the Graduate Programs

©DAA













Enrollment of Graduate Students UPR

Fuente UPR Administración Central, Registrador UPRRP, DIIA y DEGI

University of Puerto Rico

Graduate Programs 2017-18 al 2019-20

Unit Medical Sciences Mayagüez Río Piedras

2017-18 2018-19 2019-20 2017-18 2018-19 2019-20 2017-18 2018-19 2019-20

Total Enrollment 1932 1964 1893 995 903 855 3117 3275 3141

Amount of Students with Teaching or Research
Assistant Position 372 344 278 531 491 448 523 487 481

Percentage of Students with Teaching or
Research Assistant Position 19.3% 17.5% 14.7% 53.4% 54.4% 52.6% 16.8% 14.9% 15.3%

Amount of Students with honor roll 81 124 0 31 16 0 176 184 107

Percentage of Students with honor roll 4.2% 6.3% 0.0% 3.1% 1.8% 0.0% 5.6% 5.6% 3.4%

Nota: Los datos solicitados son para el periodo de Fall de cada año académico.

Nota: El Registrador del Recinto de Río 
Piedras proveyó la información para agosto 
2019-2020, a pesar de que no se les cubren 
los costos de matrícula bajo la Certificación 4.







Designer helps you get your point across

PowerPoint Designer suggests professional designs for your 

presentation, based on the content in your slides. 

Designer is a subscription-only feature. If you have an Office 

365 subscription, the next slide shows you how it works in a 

new presentation.



How to use PowerPoint Designer

How it works:

1 Start a new presentation by going to File > New > Blank

Presentation.

2 On the very first slide, add a picture: Go to Insert > Pictures or 

Insert > Online Pictures and choose the picture.

Hint: You need to be online when you add the picture.

3 When PowerPoint asks your permission to get design ideas, 

select Let's Go.

4 Choose a design you like from the Design Ideas task pane.



Morph

Morph makes smooth animations and object movements in your 

presentation. You use two similar slides to perform the 

animation, but it looks to your audience like the action happens 

on one slide. 

Play the video on the right to see a quick example.

Morph is a subscription-only feature. If you have an Office 365 

subscription, you can try it yourself with the steps on the next 

slide.



Setting up Morph

Try it yourself with these two simple “planets”:

1 Duplicate this slide: Right-click the 

slide thumbnail and select

Duplicate Slide.

2 In the second of these two identical 

slides, change the shapes on the 

right in some way (move, resize, 

change color), then go to 

Transitions > Morph.

3 Return to the first of the two slides 

and press Slide Show button and then 

select Play to see your circle morph!

Hint: Effect Options gives you even more 

options for Morph.



Working together in real time

When you share your presentation with others, you’ll see them 

working with you at the same time. 

How it works:

1 Select Share from above the ribbon, 

or by using short-key Alt-ZS, to invite 

people to work with you (You can 

save to the cloud at this point.)

2 When other people are in the presentation, 

a marker shows who is on which slide…

3 …and the part of the slide they're 

editing.



You’re an expert with Tell Me

The Tell Me box finds the right command when you need it, 

so you can save time and focus on your work.

Try it:

1 Select the Robot picture on the right.

2 Type animation in the Tell Me box, and then 

choose Add Animation.

3 Choose an animation effect, 

like Zoom, and watch 

what happens.



Explore without leaving your slides

Smart Lookup brings research directly in to PowerPoint.

Try it:

1 Right-click in the word office in the 

following phrase: office furniture
2 Choose Smart Lookup, and notice that 

results are contextual for that phrase, not 

Microsoft Office apps.

3 Just for fun, try Smart Lookup again by 

right-clicking in the word Office in Step 2.



More questions about PowerPoint?

Select the Tell Me                   button and type what you want to know.

Visit the PowerPoint team blog

Go to free PowerPoint training

Give feedback about this tour

SELECT THE ARROW WHEN IN SLIDE SHOW MODE

http://go.microsoft.com/fwlink/?LinkId=617172
http://go.microsoft.com/fwlink/?LinkId=623327
https://go.microsoft.com/fwlink/?linkid=854609
http://go.microsoft.com/fwlink/?LinkId=617172
http://go.microsoft.com/fwlink/?LinkId=623327
https://go.microsoft.com/fwlink/?linkid=854609
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February 19, 2019 
 
Dra. Sonia Balet 
Accreditation Advisor  
Deanery of Academic Affairs  
University of Puerto Rico 
Río Piedras Campus 
 
Dear Dr. Balet: 
 
The following table collects information of the learning assessment of the undergraduate programs that you requested for the MSCHE report. 
For the purpose of making the data clearer, I clarify that the information in parenthesis on the first two rows of the table indicates the 
amount of submitted reports for the program total corresponding to said reports. In other words, by the year 2014-2015, 30 assessment 
reports were submitted, these corresponding to 55 academic programs, mainly because some reports collect information of more than one 
academic program.   
 

 2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 

Programs that 
submitted at least 1 
assessment report  

55 
(30 reports) 

57 
(33 reports) 

50 
(27 reports) 

49 
(26 reports) 

52 
(29 reports) 

Programs in OLAS 4* 
(4 reports) 

14 
(13 reports) 

38 
(15 reports) 

41 
(17 reports) 

47 
(23 reports) 

Programs that 
submit assessment 
outside of OLAS 

51 43 12 8 5 

Domains with a 
lesser frequency of 
compliance  

Mathematical logical 
reasoning  

Information skills  Information skills  Social responsibility, 
Effective 

communication 

Discipline’s content  
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Domains with a 
higher frequency of 
compliance 

Team work, Continuous 
learning  

Discipline’s content, 
Effective 

communication  

Knowledge 
integration, Social 

responsibility 

Research and creation, 
Capacity for 

independent study 

Research and creation  
  

Ejemplos de 
Acciones 
transformadoras 
realizadas en los 
cursos 

• Para subsanar las 
deficiencias en 
matemáticas y 
aritmética, he 
incluido en el 
Manual de Medios 
las fórmulas más 
comunes que se 
usan en el diseño de 
un plan de Medios. 

 

• Consulta de la 
Ortografía (2010) de 
las Academias de la 
Lengua Española y 
repaso de nociones 
básicas de lógica 
discursiva como el 
uso de conectores y 
transpositores. 

• Se realizaron 
ejercicios 
similares, a los 
avaluados, en 
grupos pequeños 
con intervención 
de la profesora. 

• A los estudiantes 
se les permitió 
volver sobre su 
trabajo y 
corregirlo de 
modo que 
pudieran reparar y 
reforzar las áreas 
necesarias; ante la 
dificultad de 
establecer marcos 
teóricos se 
discutió en a salón 
los análisis de 
varios estudios 
sobre los textos 
literarios y se les 
compartió en la 
plataforma de 
Moodle varios 
textos de análisis 
crítico (práctica 

• A la Unidad 3, 
dedicada a la 
acentuación y 
puntuación, se le 
añadieron dos 
semanas, tres (3) 
materiales 
didácticos y dos (2) 
ejercicios de 
distintos niveles de 
dificultad. La Unidad 
4 se amplió con un 
(1) ejercicio 
adicional, y la 
redistribución de 
destrezas de 
brevedad y 
economía bajo la 
categoría de la 
concisión 

• Recibir de 
antemano unas 
instrucciones 
detalladas sobre las 
preguntas que 
debían responder 
como parte del 
análisis, así como la 
rúbrica de 
evaluación. 
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que se llevó a 
cabo a lo largo del 
curso). 

Ejemplos de 
Acciones 
transformadoras 
propuestas en los 
cursos 

• Se sugiere que de 
manera coordinada 
con el Centro de 
Investigación de la 
Escuela de 
Comunicación, se 
refuercen las 
destrezas de 
investigación 
mediante el 
ofrecimiento de 
talleres cortos 
sobre: Búsqueda de 
referencias 
mediante el 
catálogo en línea, 
Redacción de 
documentos de 
acuerdo al estilo 
APA, Construcción 
de pruebas y 
Análisis de datos 
mediante Excel y 
SPSS. 

• Dedicar un tiempo 
adicional en clase 
para hablar de la 
importancia de la 
evidencia y de citar 

• Creación de cursos 
laboratorios, 
creación de cursos 
prerrequisitos de 
redacción con cero 
crédito y el 
establecimiento de 
programas de 
tutorías. 

• A base de los 
resultados del 
avalúo del curso se 
identifica la 
necesidad de 
fortalecer las 
competencias 
relacionadas a la 
identificación e 
integración de 
fuentes de 
referencias 
relacionadas al tema 
y con una base 
teórica más robusta 
para atender los 
temas de 
investigación 
elaborados por los 
estudiantes en sus 

• Durante el 
próximo semestre 
se fomentará más 
la integración de 
referencias 
asignado una 
bibliografía 
anotada del tema 
de investigación. 

• La meta no se 
cumplió a 
cabalidad en los 
dos últimos 
criterios, lo cual es 
comprensible 
dado a que 
corresponden a 
un nivel elevado 
de destreza y 
dominio de las 
herramientas del 
campo. Esto 
podría mejorar si 
el profesor o la 
profesora pudiese 
dedicar más 
tiempo para crear 
trabajos y 
actividades 

• Incorporar 
materiales 
didácticos 
audiovisuales e 
interactivos para 
motivar a los 
estudiantes al 
tiempo que se 
refuercen destrezas 
difíciles de abordar 
en el reducido 
tiempo de un 
semestre 

• Redistribuir el 
tiempo lectivo 
dedicado a la 
Unidad 3 para 
propiciar más 
práctica de 
puntuación, 
concordancia, 
concisión y cohesión 

• Adaptar las 
actividades de 
aprendizaje y avalúo 
del sílabo para 
alinearlas 
exclusivamente a los 

• Se debe buscar la 
manera de lograr 
que los estudiantes 
tomen los cursos 
de acuerdo al 
orden del 
secuencial 

• Se recomienda 
realizar el avalúo 
con una actividad 
de preprueba al 
comienzo del 
curso. 

• La clase necesita 
una revisión de 
contenidos. 
Debemos 
considerar 
actualizar los 
contenidos, para 
incorporar más 
ejercicios de 
análisis textual, y 
mejor manejo de 
textos 
audiovisuales. 
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correctamente. 
Además, enfatizar 
sobre el estilo APA. 

• Se propone: 1. Crear 
Curso remediativo 
de español 2. 
Tutorías de español 
3. Reforzar la 
enseña de sintaxis 
en el salón de clases 

proyectos de 
investigación. De 
igual forma se debe 
dar mayor énfasis 
en el curso a la 
elaboración del 
marco teórico como 
base fundamental 
para desarrollar los 
temas de 
investigación 
trabajados por ellos. 

concentradas para 
el desarrollo de 
esta destreza lo 
cual sería factible 
con un grupo 
bastante más 
pequeño que uno 
de 30 estudiantes. 

medios de 
comunicación 

• Alentar las 
actividades de 
lectura junto con las 
de redacción 

La tabla presenta algunos ejemplos de acciones transformadoras propuestas y realizadas en los cursos durante esos años. Un resumen de 
las acciones transformadoras implementadas para estos dominios medidos durante el transcurso de estos años incluyen, aumentar la 
cantidad de ejemplos para la comprensión de conceptos y tareas, reforzar conceptos y destrezas en las cuales la ejecución de los 
estudiantes no ha sido la esperada, reorganizar de calendarios de trabajos de los cursos, incorporar en los cursos autorreflexiones y 
clarificar a los estudiantes los indicadores de ejecución de las rúbricas. También, hacer revisiones de rúbricas e incorporar módulos o 
actividades complementarias a las establecidas en los cursos, así como, hacer revisión de contenidos y prontuarios y la implantación de 
proyectos pilotos en los cursos. Igualmente, se han propuesto acciones transformadoras tales como, creación de talleres, seminarios o 
cursos, revisión de cursos e instrumentos y creación de materiales audiovisuales. 

También, se han realizado otras tareas, actividades o gestiones para apoyar el avalúo del aprendizaje y para la toma de decisiones 
informadas a partir del mismo. A continuación se presenta un resumen de algunos de los aspectos más sobresalientes. 

La DIIA colabora en una investigación del Recinto (Resistencias y trasgresiones en la escritura universitaria: Miradas transdisciplinarias) 
que proveerá información muy valiosa sobre el aprendizaje de los estudiantes en el dominio de comunicación efectiva. Asimismo, se 
acordó con la División de Educación Continua y Estudios Profesionales (DECEP) la creación y ofrecimiento de un Certificado en Avalúo para 
la comunidad en general.  El Certificado consiste en temas relacionados al avalúo y es ofrecido en modalidad a distancia. Del mismo modo, 
colabora con un proyecto en conjunto entre la Escuela de Comunicación y la Facultad de Estudios Generales en el cual la primera le solicitó 
ayuda docente con la práctica en destrezas de comunicación efectiva en español a la segunda. La Escuela de Comunicación, basada en los 
resultados del avalúo del aprendizaje, como acción transformadora le solicitó a la Facultad de Estudios Generales desarrollar un proyecto 
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piloto para matricular todos sus estudiantes de nuevo ingreso en los cursos ESPA 3003-3004. Estos cursos fueron los que la Escuela de 
Comunicación identificó que tienen el contenido para trabajar las destrezas de comunicación efectiva en español que necesitan fortalecer 
los estudiantes de COPU. La DIIA se insertó en el proyecto como apoyo y facilitador de talleres de avalúo en OLAS y calibración de rúbricas 
para que la Facultad de Generales puediese desarrollar el avalúo necesario para el proyecto así como entrar los datos en la plataforma 
OLAS.  

Igualmente, se realizaron reuniones con los Decanos Asociados y personal relacionado al avalúo del aprendizaje estudiantil de todas las 
facultades y escuelas para divulgar y tratar el tema de los resultados de las pruebas institucionales de comunicación efectiva en español y 
del razonamiento lógico matemático, a estudiantes de nuevo ingreso 2017 y delinear planes de acciones para apoyar estos dominios del 
aprendizaje. Además, en coordinación con el Centro para la Excelencia Académica (CEA) se han ofrecido talleres para la comunidad 
académica que abordan temas relacionados al avalúo del aprendizaje estudiantil. 

De otra parte, se han  establecido proyectos de colaboración con Facultades y Escuelas con el objetivo de apoyarles en la transición al 
programado Online Learning Assessment System (OLAS) como herramienta para realizar el avalúo. Como parte del acuerdo, la DIIA ofrece 
apoyo técnico, de logística en el avalúo y adiestramientos a la facultad de los programas académicos que se incorporan a OLAS.  

De igual modo, se creó un comité Interfacultativo de profesores del Recinto y se revisó la prueba institucional del razonamiento 
matemático. Se hizo un piloto de la prueba revisada y se ofreció la prueba a sobre ciento cincuenta estudiantes de salida de las Facultades 
de Ciencias Naturales, Humanidades, Administración de Empresas, Ciencias Sociales y de las Escuelas de Arquitectura y Comunicación. 
Actualmente, nos encontramos en la fase de análisis de los resultados para determinar la versión final de la prueba para su posterior uso.  

Estoy siempre a las órdenes para cualquier aclaración o ampliación de lo antes expuesto.  

 
Cordialmente, 
 
 
Joel O. Lucena Quiles, Ed.D. 
Coordinador del Avalúo Subgraduado 
División de Investigación Institucional y Avalúo (DIIA) 
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Appendix 17    

Rules and Regulations for DE program 

development 



University of Puerto Rico 

Río Piedras Campus 

Regulation in Distance Education 
 

Document Description Year 

Certification No. 49 of the Academic Senate of 

Río Piedras Campus 
 

Normas y Guías para la Implantación de la Política de 

Educación a Distancia en el Recinto de Río Piedras 

(Rules and Guidelines for the Implementation of the 

Distance Education Policy in the Río Piedras Campus) 

 

Cert. Núm. 49, 2015-2016, del Senado Académico 

 

The objective of this document is to establish the initial and 

transitional guidelines, requirements and procedures for the 

systematization of EaD in the Río Piedras Campus. This includes: 

 

1. Establish the procedures applicable to the offers that entail the 

EaD according to the mandate of the Academic Senate, 

through Certification No. 125 (2014-2015). 

2. Define the support structure necessary to establish the EaD in 

the Campus. 

 

2015-

2016 

Certification No. 125, 2014-2015 of the 

Academic Senate of Río Piedras Campus 
 
Política de Educación a Distancia Recinto de Río Piedras 

Universidad de Puerto Rico 
(Distance Education Policy of the Río Piedras Campus-

University of Puerto Rico) 

 

Cert. Núm. 125, 2014-2015, del Senado Académico 

 

The distance education programs of the Río Piedras Campus 

pursue the achievement of the following objectives: 

1. Expand access to the academic offer at any place and at all 

times, and increase the scope of the Campus to new and 

different student populations, in and out of Puerto Rico. 

2. Enrich and optimize the teaching-learning processes of the 

student population and teacher of the Campus. 

3. Provide an interactive academic experience and continuous 

accompaniment to each student through the most advanced 

information technologies and the communication. 

4. Ensure the quality of the academic offer at a distance with a 

technological infrastructure and support services, reliable and 

highly available, for faculty and students. 

5. Promote learning, critical thinking and the development of 

curiosity and intellectual productivity, at levels that reach the 

standards of academic and professional excellence of the 

Campus. 

2014-

2015 

http://senado.uprrp.edu/cert/cert2015-2016/CSA-49-2015-2016.pdf
http://senado.uprrp.edu/cert/cert2014-2015/CSA-125-2014-2015.pdf


Document Description Year 

6. Integrate innovative assessment strategies to demonstrate 

student learning and satisfaction with the distance academic 

offer. 

7. Develop and strengthen a community of people trained to teach 

through these means and to investigate aspects of distance 

education. 

 

Certification No. 73 of the Government Board-

University of Puerto Rico 
 

Política institucional de educación a distancia de la 

Universidad de Puerto Rico 

(Institutional policy of distance education of the 

University of Puerto Rico) 

 

https://www.upr.edu/mdocs-posts/certificacion-num-

73-2006-2007-js/ 

The objective of the document is establishing a uniform public 

policy of distance education for all units and campuses of the 

University of Puerto Rico 

2006-

2007 

Certification No. 79, 2017-2018 of the 

Academic Senate to approve the 

Strategic Plan 2018-2023 of the Río Piedras 

Campus 
 

Plan Estratégico del Recinto de Río Piedras (Strategic Plan 

of Río Piedras Campus) 

 

http://senado.uprrp.edu/wp-

content/uploads/2018/11/CSA-79-2017-2018.pdf 

Commitment 2023 

The objective of the strategic plan is to offer a roadmap for 

priority decision making over the next five years in order to 

address the fundamental changes required by the Campus, 

reaffirming its commitment to excellence in research, creation, 

teaching and service.  As part of this strategic plan, the 

development of an innovative education with distance programs 

adapted to changes in the labor market, to the diversity in the 

student profile, as well as to the development of the necessary 

skills to lead entrepreneurial processes. 

2017-

2018 

https://www.upr.edu/mdocs-posts/certificacion-num-73-2006-2007-js/
https://www.upr.edu/mdocs-posts/certificacion-num-73-2006-2007-js/
http://senado.uprrp.edu/wp-content/uploads/2018/11/CSA-79-2017-2018.pdf
http://senado.uprrp.edu/wp-content/uploads/2018/11/CSA-79-2017-2018.pdf


Document Description Year 

Certification No. 50, 2016-2017 of the 

Government Board to approve the Strategic 

Plan 2017-2022 of the University of Puerto 

Rico 
 

Plan Estratégico de la Universidad de Puerto Rico  

(Strategic Plan for the University of Puerto Rico) 

 

http://www.vcertifica.upr.edu/PDF/CERTIFICACION/2016-

2017/50%202016-2017.pdf 

 

Among the goals and objectives of the Strategic Plan of the 

University of Puerto Rico, we can highlight the intention and 

purpose of developing both face-to-face and distance programs of 

excellence. 

 

For example: 
 

Strategic Issues, Goals and Objectives: 

The University of Puerto Rico expands local and international 

access to higher education of the highest quality by offering 

distance academic and professional programs. 

 

Goal 1, 1.d 

Develop and offer academic programs, undergraduates, graduates 

and distance professionals that meet educational needs and 

opportunities in Puerto Rico and internationally. 

 

Expand the offer of self-financing professional programs and 

studies for non-traditional students and older adults, focused on 

the development of self-management skills, to the changing 

requirements of disciplines, professions and the job market, both 

face-to-face and distance. 

 

Goal 2-Objective 2.a, 2.b. 

Develop an institutional plan of technologies and information 

systems that enables distance education and maximizes the 

effective use of online applications. 

 

2016-

2017 

Strategic Plan of the Advisory Board of the President 

in Distance Education 

 
Plan Estratégico de Educación a Distancia, 2020-2025 

Universidad de Puerto Rico 

The Strategic Plan for distance education outlines the components, 

goals and objectives that arise from the current situation of the UPR 

in terms of distance education, the current technological advances 

that facilitate this modality of education and of the pressing interest 

In 

process 

http://www.vcertifica.upr.edu/PDF/CERTIFICACION/2016-2017/50%202016-2017.pdf
http://www.vcertifica.upr.edu/PDF/CERTIFICACION/2016-2017/50%202016-2017.pdf


Document Description Year 

 

Strategic Plan for Distance Education, 2020-2025 

University of Puerto Rico 

that has the first institution of higher education of the Country in 

integrating to this current.  

 

The Plan aims to trace the way forward to achieve the mission 

and vision of institutional distance education that is in turn 

aligned with the 

mission and vision of the UPR. 

 

The Plan reaffirms the mission and vision of the University of 

Puerto Rico, its fundamental values, as well as its commitment to 

the appraisal and continuous improvement, with the highest 

standards of quality, ethics and institutional integrity. 

 

The Plan expresses the will to innovate and transform academic, 

research and knowledge creation tasks, as well as their 

technological structures It seeks to contribute to the development 

of Puerto Rico and the strengthening of its ties with the community. 

international. 

 

This plan is in process of consultation with the university 

community, since it was approved by the Advisory Board of 

Distance Education of the President of the University of Puerto 

Rico.  The President’s advisory board has three members, 

professors of the Río Piedras Campus. 

  


